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COMPONENT TITLE: Administrators Guide to Technology Leadership - ACCESS 

COMPONENT NUMBER: 3003500

MAXIMUM POINTS: 6

AUDIENCE: School level administrators participating in the Florida Leaders.net 
Program

GENERAL OBJECTIVE:
This module focuses on the need for equitable and universal access to technology. Participants will 
investigate the “Digital Divide,” identify four common barriers to technology access, and explore the issues 
of special needs populations. They will review current accessibility trends, investigate needed infrastructure, 
and survey alternative solutions presented by new and emerging technologies.

SPECIFIC OBJECTIVES:
At the conclusion of this module, participants will be able to:

1. Define “Digital Divide” and identify methods to reduce this barrier to access.
2. Discuss the need for equitable and universal access to technology:

a. Explain how technology can overcome the barrier of geography.
b. Explain how technology can overcome the barrier of individual learning styles.
c. Describe how technology can support uses with special needs, such as:

i. Student with learning disabilities
ii. Gifted and talented students

iii. Nontraditional students
iv. Students with Limited English Proficiency (LEP) and
v. Migrant students

3. Identify necessary components of a school technology infrastructure, including
a. Network and internet options
b. Hardware
c. Digital Resources

4. Identify resources to monitor such new and emerging technologies as
a. Wireless networks
b. Internet 2
c. Handheld computers
d. Knowledge management systems

ACTIVITIES:
1. Participants will read and reflect upon the need for reducing the Digital Divide, what aspects of a 

divide exist in their own school community, and what strategies can they implement to help 
reduce this divide. Participants will share their thoughts in the discussion section as to what they 
have observed in their own community. They will describe strategies that they have implemented 
in their school to reduce the divide and what additional strategies they have found in their 
readings in this module.
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ACTIVITIES: Continued
2. Using the “Access and Integration Strategies” folder on the Principal Connections CD-ROM, 

participants will reflect upon the specific access strategies that best suits the needs of their school. 
They will develop an implementation plan that incorporates that strategy and post a message on 
the discussion section that summarizes their plans.

3. As a culminating activity, participants will reflect upon issues presented in this module, determine 
which is of greatest concern to them, select the strategies they will use to face this issue and how 
they will know they have successfully addressed the issue. Participants will share their reflections 
on the discussion section.

CORRELATION TO TECHNOLOGY STANDARDS FOR SCHOOL ADMINISTRATORS:

ISTE TSSA Standard
1. Leadership and Vision

a. Participate in an inclusive district process through which stakeholders formulate a shared 
vision that clearly defines expectations for technology use.

b. Develop a collaborative, technology-rich school improvement plan, grounded in research and 
aligned with the district strategic plan.

c. Promote highly effective practices in technology integration among faculty and other staff.
2. Learning and Teaching

a. Assist teachers in using technology to access, analyze, and interpret student performance 
data, and in using results to appropriately design, assess, and modify student instruction.

b. Collaboratively design, implement, support, and participate in professional development for 
all instructional staff that institutionalizes the effective integration of technology for improved 
student learning.

3. Support, Management and Operations
a. Provide campus wide staff development for sharing work and resources across commonly 

used formats and platforms.
b. Allocate campus discretionary funds and other resources to advance implementation of the 

technology plan.
c. Advocate for adequate, timely and high-quality technology support services.

4. Assessment and Evaluation
a. Promote and model the use of technology to access, analyze, and interpret campus data to 

focus efforts for improving student learning and productivity.
b. Implement evaluation procedures for teachers that assess individual growth toward 

established technology.
c. Include effectiveness of technology use in the learning and teaching process as one criterion 

in assessing the performance of instructional staff.
5. Social, Legal and Ethical Issues

a. Secure and allocate technology resources to enable teachers to better meet the needs of all 
learners on campus.

b. Participate in the development of facility plans that support and focus on health and 
environmentally safe practices related to the use of technology.
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SUGGESTED FOLLOW-UP ACTIVITIES:
1. Peer Coaching. Work with your professional partner to sharpen your skills in developing your 

school’s plans to insure access to technology. Discuss and provide feedback that is specific and 
non-evaluative. Use this process as a collaborative problem-solving activity.

2. Internet Search. Use the Internet to further research and locate additional resources on this 
professional development topic.

3. Conferencing. Schedule a time with your school staff to discuss what you learned from this 
professional development and how you plan to work with them to implement concepts in your 
school (Transfer to staff).

SUGGESTED EVALUATION OF THIS PROFESSIONAL DEVELOPMENT:
1. Conferencing. Use the electronic discussion area and email to conference with your professional 

partner to discuss and document changes in your performance and the performance of your staff 
as a result of this professional development.

2. Visitation/Observation. Schedule a visit by your professional partner to follow-up and document 
evidence of change in your performance as a result of this professional development.

3. Data Collection. Document your planning for improved access to technology by the successful 
completion of the on-line activities in this Administrators Guide to Technology Leadership 
module.

4. Action Research. Identify through research those elements that will allow you to develop and 
implement a clear plan for technology access in your own school.

EVALUATION CRITERIA:
Successful participant completion will be determined by the instructor as demonstrated by one or more of the 
following: pre and post tests, completed projects or products, demonstration of objectives or competencies, 
or other method of measurement acceptable to the in-service leader. Participants will demonstrate mastery at 
or above an 80% level of all required objectives.

Activities conducted under this component will be evaluated by participants and in-service leaders to 
determine 1) the degree to which objectives have been addressed and 2) the impact of acquired skills on 
students when implemented in the educational setting.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
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LEARNING METHODS CONTINUED:
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
students when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT TITLE: Administrators Guide to Technology Leadership - Accountability 

COMPONENT NUMBER: 3417500

MAXIMUM POINTS: 6

AUDIENCE: School level administrators participating in the Florida Leaders.net 
Program

While many business leaders, community members, and policymakers support educational technology 
initiatives, these same stakeholders increasingly demand evidence of technology’s impact on teaching and 
learning. Investors and supporters want to know what kind of return they are receiving on their investments. 
Most often, they expect this return in the form of increased student achievement-especially on compulsory, 
high-stakes tests. However, technology integration can foster learning environments and activities that help 
students attain skills not easily measured by traditional methods of assessment.

GENERAL OBJECTIVE:
This module lets participants consider their school’s student assessment systems and those imposed from 
outside, such as statewide competency tests. They will explore technology’s ability to replicate existing 
testing methods and to create unique testing environments that address higher-order thinking skills. 
Participants will also explore research findings that suggest changes in program evaluation and new methods 
for measuring the impact of technology on schools.

SPECIFIC OBJECTIVES:
At the conclusion of this module, participants will be able to:

1. Describe three types of goals for using educational technology
a. Scaffolding
b. Appropriation
c. Integration

2. Explain how Howard Gardner’s theory of multiple intelligences can influence assessment.
3. Describe how hardware and software tools can be utilized to assess student achievement, 

including;
a. Videoconferencing equipment
b. Digital networks
c. Multimedia authoring and presentation software
d. Electronic portfolios
e. Simulations and virtual environments

4. Monitor the issues related to large-scale, high-stakes on-line testing.
5. Explain the need for new models for evaluating the impact of technology

a. Consider additional variables that demonstrate the impact of technology
6. Consider the stage of technology integration in evaluation efforts.
7. Describe how technology can be used to evaluate impact.
8. Justify money spent on technology initiatives.
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ACTIVITIES:
1. Participants will read and reflect upon the need for educational leaders to keep abreast of 

technology trends and developments in evaluation and assessment and to justify decisions to use 
technology-based assessments, whether they replicate traditional competency-based assessments 
or address higher order thinking skills. Participants will share their thoughts in the discussion 
section as to what they have read and researched as part of this module.

2. Using the “Why Am I Evaluating” worksheet from the US Department of Education’s 
Educator’s Guide to Evaluating the Use of Technology in Schools and Classrooms, participants 
will reflect upon the specific assessment and evaluation strategies that best suits the needs of their 
school. They will post a message on the discussion section that summarizes their worksheet 
findings.

3. As a culminating activity, participants will reflect upon a technology initiative in their school or 
district. They will use the evaluation chart provided from Patterns of Promise by Dr. Larry 
Harris, to assess how well the imitative supported the evaluation standards and criteria presented 
in the form. Participants will post a brief summary of the technology initiative and what was 
learned from this informal evaluation to the discussion section of this module.

CORRELATION TO TECHNOLOGY STANDARDS FOR SCHOOL ADMINISTRATORS:

ISTE TSSA Standard
1. Leadership and Vision

a. Participate in an inclusive district process through which stakeholders formulate a shared 
vision that clearly defines expectations for technology use.

b. Develop a collaborative, technology-rich school improvement plan, grounded in research and 
aligned with the district strategic plan.

c. Promote highly effective practices in technology integration among faculty and other staff.
2. Learning and Teaching

a. Assist teachers in using technology to access, analyze, and interpret student performance 
data, and in using results to appropriately design, assess, and modify student instruction.

b. Collaboratively design, implement, support, and participate in professional development for 
all instructional staff that institutionalizes the effective integration of technology for improved 
student learning.

3. Assessment and Evaluation
a. Promote and model the use of technology to access, analyze, and interpret campus data to 

focus efforts for improving student learning and productivity.
b. Implement evaluation procedures for teachers that assess individual growth toward 

established technology.
c. Include effectiveness of technology use in the learning and teaching process as one criterion 

in assessing the performance of instructional staff.
4. Social, Legal and Ethical Issues

a. Secure and allocate technology resources to enable teachers to better meet the needs of all 
learners on campus.

b. Participate in the development of facility plans that support and focus on health and 
environmentally safe practices related to the use of technology.



COMPONENT TITLE: Administrators Guide to Technology Leadership – Accountability 
Page 3

Hendry County District Schools 2021-2022 Master In-service Plan – On-line Professional Development 173

SUGGESTED FOLLOW-UP ACTIVITIES:
1. Peer Coaching. Work with your professional partner to sharpen your skills in developing your 

school’s assessment and evaluation plans for technology. Discuss and provide feedback that is 
specific and non-evaluative. Use this process as a collaborative problem-solving activity.

2. Internet Search. Use the Internet to further research and locate additional resources on this 
professional development topic.

3. Conferencing. Schedule a time with your school staff to discuss what you learned from this 
professional development and how you plan to work with them to implement concepts in your 
school (Transfer to staff).

SUGGESTED EVALUATION OF THIS PROFESSIONAL DEVELOPMENT:
1. Conferencing. Use the electronic discussion area and email to conference with your professional 

partner to discuss and document changes in your performance and the performance of your staff 
as a result of this professional development.

2. Visitation/Observation. Schedule a visit by your professional partner to follow-up and document 
evidence of change in your performance as a result of this professional development.

3. Data Collection. Document your planning for accountability of technology by the successful 
completion of the on-line activities in this Administrators Guide to Technology Leadership 
module.

4. Action Research.  Identify through research those elements that will allow you to develop and 
implement a clear plan for technology accountability in your own school.

EVALUATION CRITERIA:
Successful participant completion will be determined by the instructor as demonstrated by one or more of the 
following: pre and post tests, completed projects or products, demonstration of objectives or competencies, 
or other method of measurement acceptable to the in-service leader. Participants will demonstrate mastery at 
or above an 80% level of all required objectives.

Activities conducted under this component will be evaluated by participants and in-service leaders to 
determine 1) the degree to which objectives have been addressed and 2) the impact of acquired skills on 
students when implemented in the educational setting.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
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LEARNING METHODS CONTINUED:
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
students when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 3413500

MAXIMUM POINTS: 8

AUDIENCE: School level administrators participating in the Florida Leaders.net 
Program

GENERAL OBJECTIVE:
This module addresses engaging people outside the school community in the support of teaching, learning, 
and school management. The module introduces a framework describing community involvement and 
strategies that enable schools to support community involvement through the use of technology. Sometimes, 
increased access to technology is a shared goal of the school and its communities, and other times it is a 
means to achieve that goal. Participants will explore some means and reflect on how some strategies may be 
incorporated into their own school or district.

SPECIFIC OJBECTIVES:
At the conclusion of this module, participants will be able to:

1. Explain the importance and benefits of partnerships.
2. Describe stakeholder groups that can expect benefits from effective school partnerships.
3. Explain categories for school partnerships and the potential benefits to stakeholder groups.
4. Describe how technology can support effective communication from schools.

a. List the essentials of effective communication from schools.
5. Describe how technology can support new and traditional volunteering efforts from schools.
6. Describe how technology can support opportunities for extended learning.
7. Describe how technology can support relationships that influence school-based decision-making.

ACTIVITIES:
1. Read and reflect upon the elements for effective two-way communication. Make a list of the 

communications used in your school, including the mode of delivery and what type of technology 
supports its use. Determine and provide reasons as to whether the communication is effective. 
List the barriers that limit effectiveness and select one example to show how technology could 
help to overcome the barrier and strengthen the communication. Post that statement for review 
and follow up discussion with the assigned professional partner.

2. Develop preliminary plans for a technology volunteer preparation program for use in a school. 
Make a list documenting the needs and how volunteers can support the school. Identify parents, 
community groups and businesses that should be involved in the program. Post a summary of this 
plan to the discussion section for review and sharing with other participants.

3. Find an example of a high quality school web site that appears to offer students and/or 
community members’ support for learning. Post the URL to the discussion section and include a 
summary of what you do or do not like about the site and how you might incorporate some of its 
positive features into your school’s web presence.

4. Read and reflect upon the ways of using technology to support community relationships. Identify 
one type of partnership you currently have and develop new technology supported activities to 
strengthen it. Post your thoughts to the discussion section for review and follow up discussion 
with the assigned professional partner.



COMPONENT TITLE: Administrators Guide to Technology Leadership - Community

Hendry County District Schools 2021-2022 Master In-service Plan – On-line Professional Development 175

Page 2

CORRELATION TO TECHNOLOGY STANDARDS FOR SCHOOL ADMINISTRATORS:

ISTE TSSA Standard
1. Leadership and Vision

a. Participate in an inclusive district process through which stakeholders formulate a shared 
vision that clearly defines expectations for technology use.

b. Develop a collaborative, technology-rich school improvement plan, grounded in research 
and aligned with the district strategic plan.

c. Promote highly effective practices in technology integration among faculty and other 
staff.

2. Productivity and Professional Practice
a. Use a variety of media and formats, including telecommunications and the school web site to 

communicate, interact, and collaborate with peers, experts, and other education stakeholders.

SUGGESTED FOLLOW-UP ACTIVITIES:
1. Peer Coaching. Work with your professional partner to sharpen your skills in developing your 

school’s plans for building and supporting community relationships with technology. Discuss and 
provide feedback that is specific and non-evaluative. Use this process as a collaborative problem- 
solving activity.

2. Internet Search. Use the Internet to further research and locate additional resources on this 
professional development topic.

3. Conferencing. Schedule a time with your school staff to discuss what you learned from this 
professional development and how you plan to work with them to implement concepts in your 
school (Transfer to staff).

SUGGESTED EVALUATION OF THIS PROFESSIONAL DEVELOPMENT:
1. Conferencing. Use the electronic discussion area and email to conference with your professional 

partner to discuss and document changes in your performance and the performance of your staff 
as a result of this professional development.

2. Visitation/Observation. Schedule a visit by your professional partner to follow-up and document 
evidence of change in your performance as a result of this professional development.

3. Data Collection. Document the development of your planning for using technology by the 
successful completion of the on-line activities in this Administrators Guide to Technology 
Leadership module.

4. Action Research. Identify through research those elements that will allow you to develop and 
implement a clear plan for building and supporting community relationships with technology in 
your own school.



Hendry County District Schools 2021-2022 Master In-service Plan – On-line Professional Development 177

COMPONENT TITLE: Administrators Guide to Technology Leadership – Community
Page 3

EVALUATION CRITERIA:
Successful participant completion will be determined by the instructor as demonstrated by one or more of the 
following: pre and post tests, completed projects or products, demonstration of objectives or competencies, 
or other method of measurement acceptable to the in-service leader. Participants will demonstrate mastery at 
or above an 80% level of all required objectives.

Activities conducted under this component will be evaluated by participants and in-service leaders to 
determine 1) the degree to which objectives have been addressed and 2) the impact of acquired skills on 
students when implemented in the educational setting.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
students when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT TITLE: Administrators Guide to Technology Leadership – Ethical and Legal
Issues

COMPONENT NUMBER: 3416500

MAXIMUM POINTS: 8

AUDIENCE: School level administrators participating in the Florida Leaders.net 
Program

GENERAL OBJECTIVE:
This module introduces participants to major legislation that has impacted the use of educational technology. 
They will be introduced into the rapidly changing policies concerning copyrighted material for education. 
Finally, participants will engage in a discussion of acceptable use policies and an explanation of common 
usage and technology-based strategies to support acceptable use.

SPECIFIC OBJECTIVES:
At the conclusion of this module, participants will be able to:

1. Describe the concerns associated with developing secure systems.
a. List strategies for developing more secure systems.

2. Find references to better understand legislation impacting the use of technology for teaching and 
learning, including:
a. Americans with Disabilities Act
b. Children’s Internet Protection Act
c. Children’s On-line Privacy Protection Act
d. Electronic Communications Privacy Act
e. Family Educational Rights and Privacy Act

3. Describe the appropriate use of copyrighted material for the purpose of education, including 
issues of
a. Copyright
b. Fair Use
c. The Digital Millennium Copyright Act

4. Describe acceptable use of the Internet for teaching and learning.
a. Create an Acceptable Use Policy for the Internet for your school or district.
b. Describe strategies and technology-based tools that can support acceptable use, including

i. Digital resources
ii. Filtering software

iii. Proxy servers
iv. Portable Web pages

ACTIVITIES:
1. Participants will read and reflect upon one of several scenarios to determine which legislation 

best applies to the situation and how they would respond as an administrator. Participants will 
share their thoughts in the discussion section as to what they have read and researched as part of 
this module.
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2. Using the resources in this module, participants will create a document to help their faculty and 
staff to find resources to answer their copyright questions. They will post the document on the 
discussion section to share their findings.

3. As a culminating activity, participants will use the Principal Connections CD-ROM and the 
example Acceptable Use Policies (AUPs) from the Principal Connections Web site to create their 
own school or district Internet AUP or to post their existing policy into the discussion section of 
this module. Participants will share their thoughts in the discussion section on whether they feel 
the policy is comprehensive enough, easy to understand and interpret, and if needed, how they 
would revise the existing Internet AUP.

CORRELATION TO TECHNOLOGY STANDARDS FOR SCHOOL ADMINISTRATORS:

ISTE TSSA Standard
1. Leadership and Vision

a. Participate in an inclusive district process through which stakeholders formulate a shared 
vision that clearly defines expectations for technology use.

b. Develop a collaborative, technology-rich school improvement plan, grounded in research and 
aligned with the district strategic plan.

c. Promote highly effective practices in technology integration among faculty and other staff.
2. Learning and Teaching

a. Assist teachers in using technology to access, analyze, and interpret student performance 
data, and in using results to appropriately design, assess, and modify student instruction.

b. Collaboratively design, implement, support, and participate in professional development for 
all instructional staff that institutionalizes the effective integration of technology for improved 
student learning.

3. Assessment and Evaluation
a. Promote and model the use of technology to access, analyze, and interpret campus data to 

focus efforts for improving student learning and productivity.
b. Implement evaluation procedures for teachers that assess individual growth toward 

established technology.
c. Include effectiveness of technology use in the learning and teaching process as one criterion 

in assessing the performance of instructional staff.
4. Social, Legal and Ethical Issues

a. Secure and allocate technology resources to enable teachers to better meet the needs of all 
learners on campus.

b. Adhere to and enforce among staff and students the district’s Acceptable Use Policy and 
other policies and procedures related to security, copyright, and technology use.

c. Participate in the development of facility plans that support and focus on health and 
environmentally safe practices related to the use of technology.
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SUGGESTED FOLLOW-UP ACTIVITIES:
1. Peer Coaching. Work with your professional partner to sharpen your skills in developing your 

school’s plans for ethical and legal uses of technology. Discuss and provide feedback that is 
specific and non-evaluative. Use this process as a collaborative problem-solving activity.

2. Internet Search. Use the Internet to further research and locate additional resources on this 
professional development topic.

3. Conferencing. Schedule a time with your school staff to discuss what you learned from this 
professional development and how you plan to work with them to implement concepts in your 
school (Transfer to staff).

SUGGESTED EVALUATION OF THIS PROFESSIONAL DEVELOPMENT:
1. Conferencing. Use the electronic discussion area and email to conference with your professional 

partner to discuss and document changes in your performance and the performance of your staff 
as a result of this professional development.

2. Visitation/Observation. Schedule a visit by your professional partner to follow-up and document 
evidence of change in your performance as a result of this professional development.

3. Data Collection. Document your planning for acceptable use of technology by the successful 
completion of the on-line activities in this Administrators Guide to Technology Leadership 
module.

4. Action Research. Identify through research those elements that will allow you to develop and 
implement a clear plan for ethical and legal use of technology in your own school.

EVALUATION CRITERIA:
Successful participant completion will be determined by the instructor as demonstrated by one or more of the 
following: pre and post tests, completed projects or products, demonstration of objectives or competencies, 
or other method of measurement acceptable to the in-service leader. Participants will demonstrate mastery at 
or above an 80% level of all required objectives.

Activities conducted under this component will be evaluated by participants and in-service leaders to 
determine 1) the degree to which objectives have been addressed and 2) the impact of acquired skills on 
students when implemented in the educational setting.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
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LEARNING METHODS CONTINUED:
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
students when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 3007500

MAXIMUM POINTS: 10

AUDIENCE: School level administrators participating in the Florida Leaders.net 
Program

GENERAL OBJECTIVE:
School leaders play a prominent role in promoting the effective integration of technology into instruction. 
Understanding how technology can impact teaching and learning is important to school leaders faced with 
issues of accountability and productivity.

In this module you will explore key integration issues that impact teaching and learning. Finding from 
research support the appropriate use of technology in the classroom. These findings can provide the 
framework for understanding how teachers incorporate technology successfully into their teaching practice. 
Common barriers to integration are discussed and paired with strategies that other schools and districts have 
used to overcome them.

SPECIFIC OBJECTIVES:
At the conclusion of this module, participants will be able to:

1. Justify reasons for using technology to support teaching and learning
a. List demonstrated positive outcomes from integrating technology in teaching and learning
b. Assess integration practices in your own school or district
c. Find resources to support integration practices in their school or district

2. Recognize stages that teachers progress through while integrating technology into their 
classrooms.
a. Describe stages identified by research
b. Identify the stage that best describes their own level of technology use

3. Recognize characteristics of the “ACOT” stages exhibited by colleagues and staff
a. Describe technology resources and their use in these stages
b. Describe the teacher’s role and how it changes through the continuum
c. Explain the nature of the instruction throughout the continuum
d. Describe student activities and engagement levels in the stages

4. Acknowledge the development stages that participants pass through when implementing 
innovation as described in the Concerns-Based Adoption Model (CBAM).
a. Describe how patterns of use may be identified for any innovation
b. Identify the stages of concern individuals pass through during change and the factors that 

affect this progression
c. Identify levels of use which describe behaviors of participants involved in change

5. Identify barriers to integration and strategies to overcome these barriers
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ACTIVITIES:
1. Read and reflect upon an article that describes the reasons for using technology and how schools can 

harness technology to improve teaching and learning. Participants will share their thoughts in the 
discussion section by deciding which is the most important reason for using technology in teaching 
and learning based upon their experience and knowledge.

2. Participants will use the Principal Connection CD-ROM to rate their school on the 
Isolation/Integration Scale. Identifying an area of weakness, participants will review strategies they 
can implement to promote integration and reduce isolation. Participants will post a message in the 
discussion area identifying at least one strategy they will implement and why they feel it will be of 
benefit.

3. After visiting the “Foster the Environment” section of the Principal Connection CD-ROM to learn 
more about the ACOT Continuum, participants will post a message to the discussion section 
indicating which of the five stages in each area they see themselves.

4. View the video examples of a teacher demonstrating several stages of technology integration. Use the 
data-gathering tool to select an appropriate stage for each category and then compare the selection 
with the expert rating. Post a message on the discussion section that summarizes those selections 
compared to the expert rating.

5. Participants will read and reflect upon the five barriers to technology integration. Participants will 
post a message on the discussion section identifying an experience they have had with one of the five 
barriers listed along with strategies they used to overcome the barrier.

CORRELATION TO TECHNOLOGY STANDARDS FOR SCHOOL ADMINISTRATORS:

ISTE TSSA Standard
1. Leadership and Vision

a. Participate in an inclusive district process through which stakeholders formulate a shared 
vision that clearly defines expectations for technology use.

b. Develop a collaborative, technology-rich school improvement plan, grounded in research and 
aligned with the district strategic plan.

c. Promote highly effective practices in technology integration among faculty and other staff.
2. Learning and Teaching

a. Assist teachers in using technology to access, analyze, and interpret student performance 
data, and in using results to appropriately design, assess, and modify student instruction.

b. Collaboratively design, implement, support, and participate in professional development for 
all instructional staff that institutionalizes the effective integration of technology for improved 
student learning.

SUGGESTED FOLLOW-UP ACTIVITIES:
1. Peer Coaching. Work with your professional partner to sharpen your skills in developing your 

school’s plans for integrating technology. Discuss and provide feedback that is specific and non- 
evaluative. Use this process as a collaborative problem-solving activity.

2. Internet Search. Use the Internet to further research and locate additional resources on this 
professional development topic.
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SUGGESTED FOLLOW-UP ACTIVITIES: Continued
3. Conferencing. Schedule a time with your school staff to discuss what you learned from this 

professional development and how you plan to work with them to implement concepts in your school 
(Transfer to staff).

SUGGESTED EVALUATION OF THIS PROFESSIONAL DEVELOPMENT:
1. Conferencing. Use the electronic discussion area and email to conference with your professional 

partner to discuss and document changes in your performance and the performance of your staff as a 
result of this professional development.

2. Visitation/Observation. Schedule a visit by your professional partner to follow-up and document 
evidence of change in your performance as a result of this professional development.

3. Date Collection. Document the development of your planning for integrating technology by the 
successful completion of the on-line activities in this Administrators Guide to Technology Leadership 
module.

4. Action Research. Identify through research those elements that will allow you to develop and 
implement a clear plan for educational technology use in your own school.

EVALUATION CRITERIA:
Successful participant completion will be determined by the instructor as demonstrated by one or more of the 
following: pre and post tests, completed projects or products, demonstration of objectives or competencies, 
or other method of measurement acceptable to the in-service leader. Participants will demonstrate mastery at 
or above an 80% level of all required objectives.

Activities conducted under this component will be evaluated by participants and in-service leaders to 
determine 1) the degree to which objectives have been addressed and 2) the impact of acquired skills on 
students when implemented in the educational setting.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process
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IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
students when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 3501500

MAXIMUM POINTS: 10

AUDIENCE: School level administrators participating in the Florida Leaders.net 
Program

GENERAL OBJECTIVE:
In light of public concern about student achievement: parents, educators, and policymakers want to know if 
investments in technology are producing results. A school or district technology plan gives a voice to the 
vision of school leaders and the stakeholders they represent. Planning for technology also becomes more 
important as many states and funding agents tie appropriations to the existence of a well-crafted technology 
plan. School leaders must play a central role in the cyclical development, assessment, implementation, and 
revision of school technology plans.

In this module you will explore two major concepts related to planning for educational technology: 
identifying priorities in a technology plan and understanding some of the complex issues related to 
technology purchasing and funding. Using a sample technology plan and its corresponding budget, you will 
become better prepared to face the important challenges of developing and revising a viable technology plan 
for your own school or district.

SPECIFIC OJBECTIVES:
At the conclusion of this module, participants will be able to:

1. Identify priorities that must be addressed in a successful technology plan.
a. Provide a review of the “Technology Planning Cycle”
b. Evaluate a technology planning document
c. Identify resources for supporting technology initiatives
d. List steps necessary to implement a technology plan
e. Identify key steps in evaluating the impact of a technology plan

2. Better understand complex issues related to technology purchasing and funding
a. Identify factors that influence the cost of technology initiatives, including:

i. Building modification
ii. Professional development

iii. Hardware and software
iv. Support and maintenance
v. Connectivity

3. Explain factors that influence “Total Cost of Ownership”
a. Assess the appropriateness of allocations in a technology budget
b. Described evidence that illustrates “Return on Investment” of technology expenditures
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ACTIVITIES:
1. Read and reflect upon a sample technology plan. Analyze how the plan supports the school’s 

learning goals, how it supports the school’s management goals, and how the technology in the 
plan will support teaching and learning in the school. Post that statement for review and follow up 
discussion with their assigned professional partner.

2. Read and review the funding opportunities provided in order to locate a grant that seems 
applicable to the goals of their school. Post an overview of the primary purpose of the grant to the 
discussion section. Indicate how it could support the goals of the school.

3. Reflect and respond based upon the module readings to at least two elements in the technology 
planning cycle. Post a reflective response to the discussion section that indicates a better 
understanding of how you will incorporate this knowledge into your school planning.

4. View the slide show “The Cost of Technology” on the Principal Connections CD-ROM. Post a 
summary on the discussion section identifying some of the often-omitted costs for technology and 
how they can impact your school budget.

5. Review the sample budget provided. Compare it with the “Total Cost of Ownership” calculator 
provided on the Principal Connections CD-ROM. Analyze the budget according to the five 
categories to determine shortcoming in the present budget and the impact this will have on the 
actual implementation of the technology initiative. Post your responses to the discussion section 
so the school’s assigned professional partner and others can discuss your analysis with you.

CORRELATION TO TECHNOLOGY STANDARDS FOR SCHOOL ADMINISTRATORS:

ISTE TSSA Standard
1. Leadership and Vision

a. Participate in an inclusive district process through which stakeholders formulate a shared 
vision that clearly defines expectations for technology use.

b. Develop a collaborative, technology-rich school improvement plan, grounded in research and 
aligned with the district strategic plan.

c. Promote highly effective practices in technology integration among faculty and other staff.
2. Support, Management and Operations

a. Provide campus wide staff development for sharing work and resources across commonly 
used formats and platforms.

b. Allocate campus discretionary funds and other resources to advance implementation of the 
technology plan.

c. Advocate for adequate, timely, and high-quality technology support services.

SUGGESTED FOLLOW-UP ACTIVITIES:
1. Peer Coaching. Work with your professional partner to sharpen your skills in developing your 

school’s plans for using technology. Discuss and provide feedback that is specific and non- 
evaluative. Use this process as a collaborative problem-solving activity.

2. Internet Search. Use the Internet to further research and locate additional resources on this 
professional development topic.
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3. Conferencing. Schedule a time with your school staff to discuss what you learned from this 
professional development and how you plan to work with them to implement concepts in your 
school (Transfer to staff).

SUGGESTED EVALUATION OF THIS PROFESSIONAL DEVELOPMENT:
1. Conferencing. Use the electronic discussion area and email to conference with your professional 

partner to discuss and document changes in your performance and the performance of your staff 
as a result of this professional development.

2. Visitation/Observation. Schedule a visit by your professional partner to follow-up and document 
evidence of change in your performance as a result of this professional development.

3. Data Collection. Document the development of your planning for using technology by the 
successful completion of the on-line activities in this Administrators Guide to Technology 
Leadership module.

4. Action Research. Identify through research those elements that will allow you to develop and 
implement a clear plan for educational technology use in your own school.

EVALUATION CRITERIA:
Successful participant completion will be determined by the instructor as demonstrated by one or more of the 
following: pre and post tests, completed projects or products, demonstration of objectives or competencies, 
or other method of measurement acceptable to the in-service leader. Participants will demonstrate mastery at 
or above an 80% level of all required objectives.

Activities conducted under this component will be evaluated by participants and in-service leaders to 
determine 1) the degree to which objectives have been addressed and 2) the impact of acquired skills on 
students when implemented in the educational setting.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process
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IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
students when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 3416510

MAXIMUM POINTS: 8

AUDIENCE: School level administrators participating in the Florida Leaders.net 
Program

Without effective professional development and adequate support, teachers may not effectively integrate 
technology into their teaching and learning activities. The amount of effective technology training teachers 
receive directly impacts how technology is used in the classroom and, consequently, how and what students 
learn.

GENERAL OBJECTIVE:
In this module participants will explore the characteristics of good professional development programs and 
lessons learned from model programs that can guide them in the professional development of their own 
school activities. Participants will understand that planning for professional development starts with the 
school or district technology plan and provides data to support whether the training has met goals and 
objectives established in the technology plan. This model walks participants through the professional 
development planning process to help them make appropriate decisions in further efforts.

SPECIFIC OBJECTIVES:
At the conclusion of this module, participants will be able to:

1. Describe the purpose of professional development.
2. List components of good professional development.

a. Explain factors specific to technology professional development
3. Plan for technology professional development.

a. Match professional development activities to the school or district technology plan.
b. Choose an appropriate model for delivering professional development activities.
c. Assess the basic skills requirements of activities and participants.
d. Project the costs of necessary resources.
e. Incorporate mechanisms to support and follow-up activities.
f. Determine methods to evaluate the activity.

ACTIVITIES:
1. Participants will use the Principal Connection CD-ROM to assess the basic skill level of each 

professional development participant. It asks participants to consider not only if they can perform 
a skill but if they feel comfortable showing someone else how to do it. Participants will post a 
message in the discussion area with their reflections on how this activity might be helpful in their 
own training needs and what they have learned as a result of taking the assessment.

2. Participants will read and reflect upon a sample school technology plan and a scenario of 
resulting professional development activities to hone their skills in determining what activities 
might work best in their situation. They will share a success story from training that focused on or 
was supported by technology by posting in to the discussion area.
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ACTIVITIES: Continued
3. Using the Principal Connection CD-ROM, participants will use the budget calculator to develop a 

budget for technology including necessary professional development activities to accomplish the 
goals of the technology plan. They will post a message on the discussion section that summarizes 
those activities and budgeted costs.

4. Participants will read and reflect upon various ways of assessing the impact of professional 
development activities. Participants will post a message on the discussion section sharing some of 
their experiences with collecting evaluation data related to professional development and how the 
evaluation of the data impacted the design and delivery of later activities.

CORELATION TO TECHNOLOGY STANDARDS FOR SCHOOL ADMINISTRATORS:

ISTE TSSA Standard
1. Leadership and Vision

a. Participate in an inclusive district process through which stakeholders formulate a shared 
vision that clearly defines expectations for technology use.

b. Develop a collaborative, technology-rich school improvement plan, grounded in research and 
aligned with the district strategic plan.

c. Promote highly effective practices in technology integration among faculty and other staff.
2. Learning and Teaching

a. Assist teachers in using technology to access, analyze, and interpret student performance 
data, and in using results to appropriately design, assess, and modify student instruction.

b. Collaboratively design, implement, support, and participate in professional development for 
all instructional staff that institutionalizes the effective integration of technology for improved 
student learning.

3. Assessment and Evaluation
a. Promote and model the use of technology to access, analyze, and interpret campus data to 

focus efforts for improving student learning and productivity.
b. Implement evaluation procedures for teachers that assess individual growth toward 

established technology.
c. Include effectiveness of technology use in the learning and teaching process as one criterion 

in assessing the performance of instructional staff.

SUGGESTED FOLLOW-UP ACTIVITIES:
1. Peer Coaching. Work with your professional partner to sharpen your skills in developing your 

school’s plans for professional development for technology. Discuss and provide feedback that is 
specific and non-evaluative. Use this process as a collaborative problem-solving activity.

2. Internet Search. Use the Internet to further research and locate additional resources on this 
professional development topic.

3. Conferencing. Schedule a time with your school staff to discuss what you learned from this 
professional development and how you plan to work with them to implement concepts in your 
school (Transfer to staff).
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SUGGESTED EVALUATION OF THIS PROFESSIONAL DEVELOPMENT:
1. Conferencing. Use the electronic discussion area and email to conference with your professional 

partner to discuss and document changes in your performance and the performance of your staff as a 
result of this professional development.

2. Visitation/Observation. Schedule a visit by your professional partner to follow-up and document 
evidence of change in your performance as a result of this professional development.

3. Data Collection. Document your planning for effective technology professional development by the 
successful completion of the on-line activities in this Administrators Guide to Technology Leadership 
module.

4. Action Research. Identify through research those elements that will allow you to develop and 
implement a clear plan for professional development for technology integration in your own school.

EVALUATION CRITERIA:
Successful participant completion will be determined by the instructor as demonstrated by one or more of the 
following: pre and post tests, completed projects or products, demonstration of objectives or competencies, 
or other method of measurement acceptable to the in-service leader. Participants will demonstrate mastery at 
or above an 80% level of all required objectives.

Activities conducted under this component will be evaluated by participants and in-service leaders to 
determine 1) the degree to which objectives have been addressed and 2) the impact of acquired skills on 
students when implemented in the educational setting.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process
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IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
students when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 3409500

MAXIMUM POINTS: 8

AUDIENCE: School level administrators participating in the Florida Leaders.net 
Program

GENERAL OBJECTIVE:
This module provides important information on both technical and pedagogical support issues essential for 
effective utilization of technology in schools. It introduces issues related to the shortage of technical support 
and how to plan for support costs. Participants will better understand how to find and hire appropriate 
support personnel for their school. They will develop strategies to resolve pedagogical support issues and to 
develop and maintain their technology infrastructure.

SPECIFIC OBJECTIVES:
At the conclusion of this module, participants will be able to:

1. Define support
a. Describe issues related to technical support
b. List key issues related to pedagogical support
c. Provide suggestions to reward teachers for effective technology integration

2. Describe the skills and duties of technology support personnel
a. Develop procedures to effectively recruit, interview, and hire qualified technology support 

personnel
3. Relate technical support issues to Total Cost of Ownership (TCO)
4. Evaluate strategies to overcome common barriers to support

a. Determine whether to outsource equipment and/or personnel
b. Determine whether you should use teachers for technical support
c. Evaluate the possibility of using students or volunteers to provide support
d. List options for using technology as a support mechanism

ACTIVITIES:
1. Participants will read and reflect upon the need for both technical and pedagogical support in their 

school and how to create an environment that supports and encourages the integration of 
technology into the teaching and learning process. Participants will share their thoughts in the 
discussion section detailing how they felt challenged by technology integration, how they reacted 
and what changes took place based on the support they received.

2. Using the “Five Steps to Hiring Top-Notch School IT Staff” article, participants will reflect 
upon the specific duties their school will require and formulate questions to ask at a job interview 
and what issues or duties are most critical for the position. They will post a message on the 
discussion section that summarizes those questions along with examples of responses they would 
like to hear.
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ACTIVITIES: Continued
3. Participants will use the “Hardware Allocation” activity in the Principal Connections CD-ROM to 

review the advantages and disadvantages of placing computer workstations in a variety of 
educational settings. They will use the web site discussion section to post their reflections on the 
best uses for available technology based on their technology plan and their future technology 
goals.

4. As a culminating activity, participants will reflect upon the strategies their school or district 
employs to provide technical and pedagogical support, what the major barriers they have 
encountered to effective support, and how they have overcome the barriers. Participants will share 
their reflections on the discussion section.

CORRELATOIN TO TECHNOLOGY STANDARDS FOR SCHOOL ADMINISTRATORS:

ISTE TSSA Standard
1. Leadership and Vision

a. Participate in an inclusive district process through which stakeholders formulate a shared 
vision that clearly defines expectations for technology use.

b. Develop a collaborative, technology-rich school improvement plan, grounded in research and 
aligned with the district strategic plan.

c. Promote highly effective practices in technology integration among faculty and other staff.
2. Learning and Teaching

a. Assist teachers in using technology to access, analyze, and interpret student performance 
data, and in using results to appropriately design, assess, and modify student instruction.

b. Collaboratively design, implement, support, and participate in professional development for 
all instructional staff that institutionalizes the effective integration of technology for improved 
student learning.

3. Support, Management and Operations
a. Provide campus wide staff development for sharing work and resources across commonly 

used formats and platforms.
b. Allocate campus discretionary funds and other resources to advance implementation of the 

technology plan.
c. Advocate for adequate, timely and high-quality technology support services.

4. Assessment and Evaluation
a. Promote and model the use of technology to access, analyze, and interpret campus data to 

focus efforts for improving student learning and productivity.
b. Implement evaluation procedures for teachers that assess individual growth toward 

established technology.
c. Include effectiveness of technology use in the learning and teaching process as one criterion 

in assessing the performance of instructional staff.



COMPONENT TITLE: Administrators Guide to Technology Leadership – Support 
Page 3

Hendry County District Schools 2021-2022 Master In-service Plan – On-line Professional Development 196

SUGGESTED FOLLOW-UP ACTIVITITES:
1. Peer Coaching. Work with your professional partner to sharpen your skills in developing your 

school’s plans for technology support. Discuss and provide feedback that is specific and non- 
evaluative. Use this process as a collaborative problem-solving activity.

2. Internet Search. Use the Internet to further research and locate additional resources on this 
professional development topic.

3. Conferencing. Schedule a time with your school staff to discuss what you learned from this 
professional development and how you plan to work with them to implement concepts in your 
school (Transfer to staff).

SUGGESTED EVALUATION OF THIS PROFESSIONAL DEVELOPMENT:
1. Conferencing. Use the electronic discussion area and email to conference with your professional 

partner to discuss and document changes in your performance and the performance of your staff 
as a result of this professional development.

2. Visitation/Observation. Schedule a visit by your professional partner to follow-up and document 
evidence of change in your performance as a result of this professional development.

3. Data Collection. Document your planning for effective technology support by the successful 
completion of the on-line activities in this Administrators Guide to Technology Leadership 
module.

4. Action Research. Identify through research those elements that will allow you to develop and 
implement a clear plan for technology support in your own school.

EVALUATION CRITERIA:
Successful participant completion will be determined by the instructor as demonstrated by one or more of the 
following: pre and post tests, completed projects or products, demonstration of objectives or competencies, 
or other method of measurement acceptable to the in-service leader. Participants will demonstrate mastery at 
or above an 80% level of all required objectives.

Activities conducted under this component will be evaluated by participants and in-service leaders to 
determine 1) the degree to which objectives have been addressed and 2) the impact of acquired skills on 
students when implemented in the educational setting.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
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LEARNING METHODS CONTINUED:
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
students when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 3507500

MAXIMUM POINTS: 10

AUDIENCE: School level administrators participating in the Florida Leaders.net 
Program

GENERAL OBJECTIVE:
The purpose of this on-line module is to assist school administrators to become better versed in the new 
information skills required for teaching and learning and how these skills are changing the roles of students, 
teachers, and administrators. They will explore ways technology can support the development of these new 
literacy skills and share experiences with other administrators who have already begun to incorporate these 
skills into their professional practice.

Upon successful completion of this professional development module, participants will begin to develop a 
clear vision for educational technology use in your own school or district and to understand how this vision 
can help define goals and objectives that drive decisions and actions of students, teachers, and yourself.

SPECIFIC OBJECTIVES:
At the conclusion of this module, participants will be able to:

1. Describe the impact digital tools have on teaching and learning.
2. Define information literacy skills.
3. Write a vision statement that reflects possible technology-supported teaching and learning 

scenarios.
a. Relate that vision to the National Educational Technology goals
b. Use that vision statement to define school level goals

4. Describe how roles are changing for
a. Students
b. Teachers
c. Administrators

5. Explain why the building principal is in the best position to help teachers and students use 
technology effectively.

ACTIVITIES:
1. Read and reflect upon examples of how administrators have captured a vision for using 

technology in supporting teaching and learning in their schools. Write a vision statement based on 
a scenario they are given. Post that statement for review and follow-up discussion with their 
professional partner.

2. Read the executive summary from the report “E-Learning, putting a World-Class Education 
at the Fingertips of All Children” and reflect upon how your previous vision statement does or 
does not support the National Educational Technology goals.

3. Examine the chapter from the 1998 ASCD yearbook that introduces participants to a variety of 
technologies and skills that are possible with current technology. Post a reflective response that 
indicates a better understanding of how technology is changing the role of student learning.
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ACTIVITIES: Continued
4. Demonstrate an understanding of how technology standards for teachers has placed greater 

responsibility upon administrators to insure teachers develop new skills and demonstrate those 
skills in their professional practice by participating in the on-line discussion with your 
professional partner.

5. Review the “Why Me?” activity on the Principal Connection CD-ROM to gain a greater 
understanding of how and why participants are in the best position to help teachers and students 
use technology effectively. Add to the discussion by helping to create a list of strategies to 
support the changing roles of students’ teachers, and other administrators.

CORRELATION TO TECHNOLOGY STANDARDS FOR SCHOOL ADMINISTRATORS:

ISTE TSSA Standard
1. Leadership and Vision

a. Participate in an inclusive district process through which stakeholders formulate a shared 
vision that clearly defines expectations for technology use.

b. Develop a collaborative, technology-rich school improvement plan, grounded in research and 
aligned with the district strategic plan.

c. Promote highly effective practices in technology integration among faculty and other staff.

SUGGESTED FOLLOW-UP ACTIVITIES:
1. Peer Coaching. Work with your professional partner to sharpen your skills in developing your 

school’s vision statement for using technology. Discuss and provide feedback that is specific and 
non-evaluative. Use this process as a collaborative problem-solving activity.

2. Internet Search. Use the Internet to further research and locate additional resources on this 
professional development topic.

3. Conferencing. Schedule a time with your school staff to discuss what you learned from this 
professional development and how you plan to work with them to implement concepts in your 
school (Transfer to staff).

SUGGESTED EVALUATION OF THIS PROFESSIONAL DEVELOPMENT:
1. Conferencing. Use the electronic discussion area and email to conference with your professional 

partner to discuss and document changes in your performance and the performance of your staff 
as a result of this professional development.

2. Visitation/Observation. Schedule a visit by your professional partner to follow-up and document 
evidence of change in your performance as a result of this professional development.

3. Data Collection. Document the development of your vision for using technology by the 
successful completion of the on-line activities in this Administrators Guide to Technology 
Leadership module.

4. Action Research. Identify through research those elements that will allow you to develop and 
implement a clear vision for educational technology use in your own school.
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EVALUATION CRITERIA:
Successful participant completion will be determined by the instructor as demonstrated by one or more of the 
following: pre and post tests, completed projects or products, demonstration of objectives or competencies, 
or other method of measurement acceptable to the in-service leader. Participants will demonstrate mastery at 
or above an 80% level of all required objectives.

Activities conducted under this component will be evaluated by participants and in-service leaders to 
determine 1) the degree to which objectives have been addressed and 2) the impact of acquired skills on 
students when implemented in the educational setting.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
students when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 4102500

MAXIMUM POINTS: 60

CERTIFICATION AREA(S): All Certification Areas

GENERAL OBJECTIVE:
The purpose of this component is to acquire knowledge of assessment and evaluation in exceptional student 
education.

SPECIFIC OBJECTIVES:
Professional development registered within this component should focus on one or more of the specific 
objectives listed below:

1. Identify the purposes of assessment (e.g., screening, eligibility, diagnosis, identification of 
relevant instructional content, and effectiveness of instruction) across disciplines.

2. Identify the legal requirements and ethical principles regarding the assessment of students with 
disabilities (e.g., confidentiality, adherence to test protocols, and appropriateness of assessment 
for student needs).

3. Identify appropriate formal and informal assessments for students across disabilities.
4. Interpret, analyze, and apply the results of formal and informal assessments for students across 

disabilities.
5. Identify alternate assessment strategies and procedures (i.e., observations, performance-based, 

assessments, interviews, and portfolios) and their appropriate use.
6. Identify the factors that influence disproportionate representation of students from diverse 

cultural, linguistic, and socioeconomic backgrounds in programs for students with disabilities
and recognize the implications for assessment.

EVALUATION CRITERIA:
Successful participant completion will be determined by the instructor as demonstrated by one or more of the 
following: pre and post tests, completed projects or products, demonstration of objectives or competencies, 
or other method of measurement acceptable to the in-service leader. Participants will demonstrate mastery at 
or above an 80% level of all required objectives.

Activities conducted under this component will be evaluated by participants and in-service leaders to 
determine 1) the degree to which objectives have been addressed and 2) the impact of acquired skills on 
students when implemented in the educational setting.
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LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
students when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 1103500

MAXIMUM POINTS: 60

CERTIFICATION AREA(S): All Certification Areas

GENERAL OBJECTIVE:
The purpose of this component is to acquire knowledge of foundations of exceptional student education.

SPECIFIC OBJECTIVES:
Professional development registered within this component should focus on one or more of the specific 
objectives listed below:

1. Identify state and federal legislation and case law that have affected the education of students 
with disabilities.

2. Identify appropriate practices based on legal and ethical standards (e.g., due process, procedural 
safeguards, confidentially, access to general education, least restrictive environment, transition 
planning, and free appropriate public education).

3. Identify the required components of Individual Education Plans (IEP), Family Support Plans, 
and Individual Transition Plans.

4. Identify the classification systems and eligibility criteria under the current Individuals with 
Disabilities Education Act (IDEA).

5. Compare the development and characteristics (e.g., language, cognitive/academic, 
social/emotional, and physical/motor) of children with disabilities to typical development and 
characteristics.

6. Recognize the roles and responsibilities of Individual Education Plans (IEP) and child student 
team members.

7. Identify models of support for providing assistance in general education curricula.
8. Identify the purposes and functions of professional and advocacy organizations relevant to 

educating students with disabilities.

EVALUATION CRITERIA:
Successful participant completion will be determined by the instructor as demonstrated by one or more of the 
following: pre and post tests, completed projects or products, demonstration of objectives or competencies, 
or other method of measurement acceptable to the in-service leader. Participants will demonstrate mastery at 
or above an 80% level of all required objectives.

Activities conducted under this component will be evaluated by participants and in-service leaders to 
determine 1) the degree to which objectives have been addressed and 2) the impact of acquired skills on 
students when implemented in the educational setting.
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LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
students when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 2100560

MAXIMUM POINTS: 30

CERTIFICATION AREA(S): All Certification Areas

GENERAL OBJECTIVE:
The purpose of this component is to acquire knowledge of skills related to teaching interpersonal interactions 
and participation in exceptional student education.

SPECIFIC OBJECTIVES:
Professional development registered within this component should focus on one or more of the specific 
objectives listed below:

1. Select appropriate instructional procedures for teaching adaptive life skills based on observations, 
ecological assessments, family interviews, and other student information.

2. Identify methods for evaluation and documenting student progress in acquiring, generalizing, and 
maintaining skills related to interpersonal interactions and participation in activities across 
settings (e.g., at school, at home, and in the community).

3. Identify skills necessary for students with disabilities to engage in self-determination and self- 
advocacy.

EVALUATION CRITERIA:
Successful participant completion will be determined by the instructor as demonstrated by one or more of the 
following: pre and post tests, completed projects or products, demonstration of objectives or competencies, 
or other method of measurement acceptable to the in-service leader. Participants will demonstrate mastery at 
or above an 80% level of all required objectives.

Activities conducted under this component will be evaluated by participants and in-service leaders to 
determine 1) the degree to which objectives have been addressed and 2) the impact of acquired skills on 
students when implemented in the educational setting.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
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LEARNING METHODS CONTINUED:
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
students when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 2100520

MAXIMUM POINTS: 60

CERTIFICATION AREA(S): All Certification Areas

GENERAL OBJECTIVE:
The purpose of this component is to acquire knowledge of instructional practices in exceptional student 
education.

SPECIFIC OBJECTIVES:
Professional development registered within this component should focus on one or more of the specific 
objectives listed below:

1. Analyze assessment information to identify a student’s environmental needs and instructional 
levels, to select appropriate specialized techniques and learning strategies, and to determine 
Individual Education Plans (IEP) content.

2. Select instructional practices that reflect individual learning needs and incorporate a wide range 
of learning strategies and specialized materials to create an appropriate instructional environment 
for students with disabilities.

3. Identify instructional strategies for acquisition, generalization, and maintenance of skills across 
real-life situations at school, at home, and in the community.

4. Select relevant general education and special skills curricula appropriate for a given student’s age, 
instructional needs, and functional performance across settings.

5. Identify methods of accommodating and modifying assessment, instruction, and materials to meet 
individual student needs.

6. Identify effective methods of communication, consultation, and collaboration with students, 
families, parents, guardians, administrators, general education teachers, paraprofessionals, and 
other professionals as equal members of education teams.

7. Analyze educational activities to assist in the determination and development of accommodations 
and modifications that allow students across disabilities to participate in a meaningful way.

EVALUATION CRITERIA:
Successful participant completion will be determined by the instructor as demonstrated by one or more of the 
following: pre and post tests, completed projects or products, demonstration of objectives or competencies, 
or other method of measurement acceptable to the in-service leader. Participants will demonstrate mastery at 
or above an 80% level of all required objectives.

Activities conducted under this component will be evaluated by participants and in-service leaders to 
determine 1) the degree to which objectives have been addressed and 2) the impact of acquired skills on 
students when implemented in the educational setting.
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LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
students when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 2100540

MAXIMUM POINTS: 60

CERTIFICATION AREA(S): All Certification Areas

GENERAL OBJECTIVE:
The purpose of this component is to acquire knowledge of language development and communication skills 
in exceptional student education.

SPECIFIC OBJECTIVES:
Professional development registered within this component should focus on one or more of the specific 
objectives listed below:

1. Identify the sequence of expressive and receptive language development and the components of 
language structure.

2. Identify communication deficits and select appropriate interventions.
3. Select strategies for integrating communication instruction into educational settings.
4. Select appropriate assistive technology and alternative communication systems to facilitate 

communication.

EVALUATION CRITERIA:
Successful participant completion will be determined by the instructor as demonstrated by one or more of the 
following: pre and post tests, completed projects or products, demonstration of objectives or competencies, 
or other method of measurement acceptable to the in-service leader. Participants will demonstrate mastery at 
or above an 80% level of all required objectives.

Activities conducted under this component will be evaluated by participants and in-service leaders to 
determine 1) the degree to which objectives have been addressed and 2) the impact of acquired skills on 
students when implemented in the educational setting.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
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LEARNING METHODS CONTINUED:
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
students when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 5101500

MAXIMUM POINTS: 60

CERTIFICATION AREA(S): All Certification Areas

GENERAL OBJECTIVE:
The purpose of this component is to acquire knowledge of assessing, designing, and implementing positive 
behavioral supports in exceptional student education.

SPECIFIC OBJECTIVES:
Professional development registered within this component should focus on one or more of the specific 
objectives listed below:

1. To examine the legal responsibilities one must address when developing and implementing 
behavioral programs in Florida.

2. To identify the essential ethical principles to be followed in establishing positive behavior support 
and specific legal requirements pertaining to conducting functional assessments.

3. To examine the background, critical themes, and components of a comprehensive Positive 
Behavior Support system.

4. To explore the historical perspective of Positive Behavior Support as it relates to applied behavior 
analysis.

5. To analyze the basic principles of behavior and examine the importance of appropriate 
reinforcements and consequences.

6. To identify the functions of behavior and increase one’s ability to define behaviors.
7. To identify the five-step process for providing positive behavior supports.

EVALUATION CRITERIA:
Successful participant completion will be determined by the instructor as demonstrated by one or more of the 
following: pre and post tests, completed projects or products, demonstration of objectives or competencies, 
or other method of measurement acceptable to the in-service leader. Participants will demonstrate mastery at 
or above an 80% level of all required objectives.

Activities conducted under this component will be evaluated by participants and in-service leaders to 
determine 1) the degree to which objectives have been addressed and 2) the impact of acquired skills on 
students when implemented in the educational setting.
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LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
students when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators



COMPONENT TITLE: Professional Development Alternatives for Exceptional Student 
Educators (PDA-ESE) – Transition

Hendry County District Schools 2021-2022 Master In-service Plan – On-line Professional Development 213

COMPONENT NUMBER: 1103510

MAXIMUM POINTS: 60

CERTIFICATION AREA(S): All Certification Areas

GENERAL OBJECTIVE:
The purpose of this component is to acquire knowledge of the transition process in exceptional student 
education.

SPECIFIC OBJECTIVES:
Professional development registered within this component should focus on one or more of the specific 
objectives listed below:

1. Identify activities relevant to the four stages of career development (i.e., awareness, exploration, 
preparation, and placement).

2. Identify the essential domains of transition planning (i.e., personal/social, general community 
functioning, and leisure/recreational) for students with disabilities.

3. Demonstrate knowledge of transition planning using student and family preferences to develop 
desired post-school outcomes.

4. Identify resources and strategies to assist in students functioning effectively in a variety of 
environments to which they will be transitioning.

EVALUATION CRITERIA:
Successful participant completion will be determined by the instructor as demonstrated by one or more of the 
following: pre and post tests, completed projects or products, demonstration of objectives or competencies, 
or other method of measurement acceptable to the in-service leader. Participants will demonstrate mastery at 
or above an 80% level of all required objectives.

Activities conducted under this component will be evaluated by participants and in-service leaders to 
determine 1) the degree to which objectives have been addressed and 2) the impact of acquired skills on 
students when implemented in the educational setting.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
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LEARNING METHODS CONTINUED:
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
students when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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Educators (PDA-ESE) – Differentiating Reading Instructions for 
Students: Making it Explicit

COMPONENT NUMBER: 2100590

MAXIMUM POINTS: 60

CERTIFICATION AREA(S): All Certification Areas

GENERAL OBJECTIVE:
The purpose of this component is to provide an opportunity for participants to acquire a broad knowledge of 
students from differing profiles in order to understand and apply research-based instructional practices by 
differentiating process, product, and context. Teachers will engage in the systematic problem solving 
process.

SPECIFIC OBJECTIVES:
1. Understand the importance of scientific research-based instruction and evidence-based practices for 

reviewing the history of reading instruction.
2. Review current scientific research-based instruction and evidence-based practices for the basis of 

differentiating instruction to meet individual learning needs.
3. Identify Florida initiatives and resources for teaching reading effectively.
4. Compare stages of language and reading development of different age groups.
5. Understand the rationale for differentiating instruction by considering variables that impact student 

achievement.
6. Identify the alterable and instructionally relevant variables, such as language proficiency, readiness 

for what is being taught, background knowledge, learning preferences, and interests, that should be 
considered to meet individual learning needs.

7. Examine research on why reading failure is unnecessary.
8. Review key shifts of the Common Core State Standards for English Language Arts as well as their 

impact on English Language Learners and students with disabilities.
9. Apply the guidelines of differentiated instruction in order to ensure that students are developing the 

reading skills necessary to comprehend increasingly complex text.
10. Identify strategies and activities that support the development of a responsive learning environment 

that addresses the needs of individual learners, including but not limited to, students with persistent or 
significant reading difficulties, students learning English as a second language, and students with 
identified disabilities.

11. Apply instructional design principles and teacher delivery methods to provide differentiated 
instruction at increasing levels of explicitness, intensity, and duration.

12. Understand that careful analysis of assessment data must be used to meaningfully differentiate 
instruction and monitor student reading progress.

13. Review purposes, types, and models of reading assessment.
14. Describe features of Florida’s reading assessment plan for elementary and secondary students.
15. Activate background knowledge regarding phonological awareness.
16. Clarify the relationship between phonological awareness, phonemic awareness, and skilled reading.
17. Review the supporting research regarding phonological awareness.
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SPECIFIC OBJECTIVES CONTINUED:
18. Discuss phonological awareness difficulties.
19. Extend and apply knowledge of systematic instructional design principles and intensive teacher 

delivery methods to provide differentiated and explicit instruction in phonological awareness.
20. Understand the goal of phonics instruction and the important role it plays in reading instruction.
21. Review the research evidence-based practices for effective phonics instruction.
22. Define the role of decodable text in beginning reading instruction.
23. Apply the guidelines of differentiated instruction to phonics instruction to meet individual learning 

needs.
24. Apply instructional design principles and teacher delivery methods to increase the explicitness, 

intensity and duration of phonics instruction to meet individual learning needs.
25. Examine curriculum materials, to determine appropriateness for meeting individual learning needs, 

by using the guidelines for differentiating instruction and the instructional design principles that 
increase the explicitness and intensity of instruction.

26. Define fluency.
27. Determine the reasons why students are dysfluent.
28. Examine the connection between proficient reading and reading fluency.
29. Learn how to differentiate assessment and instruction of reading fluency for students experiencing 

reading difficulties.
30. Understand the importance of vocabulary instruction and the role it plays in the reading process.
31. Review research and evidence-based practices for effective oral language development and 

vocabulary instruction.
32. Examine the continuum of vocabulary strategies and the relationship to levels of word knowledge.
33. Understand how to choose words for instruction.
34. Define academic vocabulary and understand its relationship to comprehending increasingly complex 

text.
35. Identify the components of an effective vocabulary lesson.
36. Apply the guidelines for differentiating instruction, instructional design principles and teacher 

delivery methods to vocabulary instruction in order to meet individual learning needs.
37. Define reading comprehension.
38. List the skills, knowledge, and attitudes that are required for comprehending text.
39. Recognize student behavior that may interfere with accurate text comprehension.
40. Discuss the relationship between other areas of reading and the ability to comprehend increasingly 

complex text.
41. Identify the behaviors of successful readers.
42. Clarify how to differentiate comprehension instruction for students, including but not limited to 

students with persistent and significant reading difficulties, students learning English as a second 
language, and students with disabilities.

43. Understand how close analytical reading can develop a student’s higher order thinking and ability to 
think critically in order to independently comprehend challenging text.

44. Contrast the difference between accommodation and instruction.
45. Implement instructional practices for writing in order to develop students’ comprehension of text.
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SPECIFIC OBJECTIVES CONTINUED:
46. Plan comprehension instruction to meet individual learning needs by using evidence-based practices, 

the guidelines for effective differentiation, instructional design principles to increase explicitness, and 
teacher delivery methods to increase intensity.

Plan instruction with the understanding that the goal of all reading instruction is for each learner to 
independently comprehend challenging text.

DESCRIPTION OF ACTIVITIES:
Participants will achieve mastery of the objectives by participating in group meetings with a qualified 
facilitator and completing the online module, in its entirety, which includes the following directed activities, 
referenced within the module, and appropriate to the various areas of content:
1. Review all module content and related professional articles, and participate in group discussion and 

activities related to the content.
2. Complete multiple choice, true-false, matching and fill-in-the-blank “check your understanding” 

quizzes as directed.
3. Complete an initial teacher self-assessment and reflection.
4. Compete reflections on application of module content to improve response to individual learner 

needs.
5. Complete a classroom-based investigation and case study examining phonemic awareness, phonics or 

advanced word identification instruction in a core, remedial or intervention reading program.
6. Complete a classroom-based investigation/case study on assessing and building fluency.
7. Complete a classroom-based investigation/case study on explicit vocabulary instruction.
8. Complete a classroom-based investigation/case study on explicit instruction of a comprehension 

strategy.

EVALUATION CRITERIA:
Participants will create and maintain an electronic portfolio consisting of all specified assessment tasks, 
which will be reviewed for satisfactory completion according to task specific scoring guidelines provided 
within the module. Participants must complete the five “check your understanding” quizzes with 80% 
accuracy.

FOLLOW-UP STRATEGIES:
Participants will demonstrate continued implementation and application of knowledge learned from this 
module via classroom related investigation/activities, e-mail with facilitator and group meetings. 
Participants will be provided with access to additional professional development opportunities that build 
upon the content of this component. Participants completing this component will be surveyed to determine 
use of the knowledge, skills gained and the impact of the component on job performance and student 
learning gains.
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LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 2100600

MAXIMUM POINTS: 20

CERTIFICATION AREA(S): All Certification Areas

GENERAL OBJECTIVE:
The purpose of this component is to provide an opportunity for participants to develop, increase and 
demonstrate knowledge about proactively providing a universally designed and differentiated environment in 
order to maximize student achievement for all students. Emphasis is on the importance of having clarity 
about the learning targets and proactively adjusting instruction utilizing a data-based decision making 
process that considers students’ readiness for the content, interests, and learning preferences. Content and 
activities emphasize how to proactively provide important, engaging, and appropriately challenging work via 
flexible grouping methods and by utilizing a variety of instructional strategies and supports in order to 
maximize achievement for all students, including but not limited to students with disabilities.

SPECIFIC OBJECTIVES:
1. Participants will know the following terms as they relate to differentiated instruction:

o Responsive learning environment
o Respectful tasks
o Flexible grouping
o Formative assessment
o Pre-assessment
o Summative assessment
o Assessment for learning
o Clarity about the learning goal
o Know-Understand-Do (KUD)
o Readiness
o Interest
o Learning profile/preferences
o Backward Design planning model
o Differentiated assignments, lessons, activities
o Universal Design for Learning (UDL)
o Multi-Tiered System of Supports (MTSS)
o Specially-Designed Instruction
o 21st Century Skills

2. Participants will understand that:
o The guidelines for differentiated instruction and the principles of Universal Design for 

Learning (UDL) are closely aligned and support all tiers of Florida’s Multi-Tiered System 
of Supports (MTSS).
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SPECIFIC OBJECTIVES CONTINUED:
o Effective differentiated instruction and principles of Universal Design for Learning (UDL) 

ensures high expectations for all students, access to standards for all students, and 
increased achievement for all students.

o Planning for meaningful differentiated instruction begins with the teacher’s clarity about 
what is most important for students to know, understand, and be able to do.

o Planning for meaningful differentiated instruction is dependent upon ongoing assessment 
before, during, and after instruction so the teacher may adjust lesson content, format, and 
supports to respond to students’ needs.

o In a differentiated environment there is a combination of whole group, small group, and 
partner work, as well as individual assignments in order to meet individual learner needs.

o Meaningful differentiated instruction utilizes respectful work, determined by assessment 
information and linked precisely to clear learning goals, which is engaging, interesting, 
and challenging for each student.

o Meaningful differentiation is not a program and is more than any one particular 
instructional strategy, tool, activity, or lesson.

o In a differentiated environment each student is valued for his or her contributions and has 
multiple opportunities to contribute to others and to learn from others’ contributions.

3. Participants will be able to do the following:
o Discuss the rationale for providing a differentiated classroom environment to improve 

learning outcomes for all students, including but not limited to students with disabilities.
o Clarify precise learning goals (KUDs): what is most important for students to know, 

understand and be able to do, for lessons and units.
o Use various sources and types of assessment information to plan and adjust instruction in 

order to be responsive to each learner’s needs.
o Evaluate   current classroom   practice   using   information   about   the guidelines of 

Differentiated Instruction and the principles of Universal Design for Learning.
o Identify the characteristics of a responsive learning environment.
o Develop a differentiated task.
o Analyze a differentiated assignment.

DESCRIPTION OF ACTIVITIES:
Participants will achieve mastery of the objectives by completing the online module, in its entirety, which 
includes the following directed activities appropriate to the various areas of content and referenced within the 
module:

1. Review all module content, related professional articles and websites.
2. Review references and resources.
3. Complete all online learning activities.
4. Meet as an online group to share challenges and successes via e-mail and discussion postings.
5. Complete comprehension checks at the end of each unit.
6. Complete final cumulative comprehension check.
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7. Use information from the Florida MTSS website, the CAST Universal Design for Learning 
website and the Differentiation Central website to improve teaching practices.

8. Review current articles from professional journals and apply the information to better meet 
individual learner needs and maximize student achievement.

9. Reflect on personal experiences related to differentiating instruction for the purpose of increasing 
student achievement, such as:

 How do students who are in the same grade, in the same subject, or in the same class 
differ?

 What do you currently do to address the differences that you observe in students?
 What can you do to improve how you address those differences in order to increase 

achievement?
 How do you ensure that you maintain high expectations for each individual student?
 How do you provide each student with an appropriate challenge?
 How do you ensure that each student feels as though he or she has something to contribute 

to the learning environment?
 How do you currently use pre-assessment information for instructional decision making?
 It is realistic to regularly adjust instruction based on assessment information? Why or 

Why Not?
 How do you currently group students to maximize each student’s potential?
 What are barriers to your using a variety of grouping structures more effectively?
 How can you overcome these barriers and increase your use of grouping structures to 

improve student achievement?
10. Identify what is most important for students to know, understand and be able to do related to a 

lesson or unit of student.
11. Identify how specific things to improve use of the continuous assessment cycle to differentiate 

instruction.
12. Summarize information from six units of the module.
13. Develop a differentiated classroom or homework assignment.
14. Analyze a differentiated assignment to determine effective elements.

EVALUATION CRITERIA:
Participants will create and maintain an online portfolio consisting of all specified assessment tasks, which 
will be reviewed for satisfactory completion, and for demonstration of competency of the objectives, by the 
module facilitator.

FOLLOW-UP STRATEGIES:
Participants will be provided with access to additional professional development opportunities that build 
upon the content of this component. Participants completing this component will be surveyed to determine 
use of the knowledge, skills gained and the impact of the component on job performance and student 
learning gains.
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LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 2100610

MAXIMUM POINTS: 30

CERTIFICATION AREA(S): All Certification Areas

GENERAL OBJECTIVE:
Participants will learn and apply the guidelines of differentiation to mathematics instruction for the purposes 
of increasing student achievement. Participants will develop skills for differentiating mathematics 
instruction by using continuous assessment to plan and deliver effective whole-group, small-group and 
individualized instruction in order to be responsive to each student’s needs.

SPECIFIC OBJECTIVES:
Participants will be able to:

1. Define terms and guidelines related to differentiating instruction.
2. Define common terms used in effective mathematics instruction.
3. Self-evaluate their current instructional practices related to the guidelines of differentiating 

instruction.
4. Discuss the rationale for differentiating mathematics instruction.
5. Explain the connection between continuous assessment and meaningful differentiation.
6. Identify the National Council of Teachers of Mathematics’ processes, standards and principles 

for mathematics and access current research about effective mathematics instruction.
7. Identify potential barriers to mathematics achievement and common misconceptions about 

mathematics.
8. Examine their own core mathematics program for strengths and limitations.
9. Explain the relationships between the “big ideas” of Mathematics: levels of conceptual 

understanding: concrete-representational-abstract(C-R-A) and levels of expressing 
mathematical understanding.

10. Target a Florida Next Generation Sunshine State Standard/Access Point and explain how to 
teach that benchmark at the concrete, representational and abstract levels.

11. Identify types and sources of assessment information related to effective mathematics 
instruction including the components of a Mathematics Dynamic Assessment.

12. Analyze pre-assessment data for tends and patterns to determine the “what” and “how” to teach 
for initial understanding.

13. Determine how error pattern analyses and flexible interviewing can be efficiently integrated 
into the assessment/instructional process.

14. Develop learning and assessment activities to meet student needs and their level of 
understanding (C-R-A).

15. Identify various types of flexible grouping structures.
16. Purposefully group students based on sound rationale informed by pre-assessment and 

continuous whole-class assessment data.
17. Set appropriate and precise learning goals for groups in order to plan appropriate flexible 

mathematics group learning activities.
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SPECIFIC OBJECTIVES CONTINUED:
18. Integrate continuous assessment with flexible groups.
19. Use the following key ideas to differentiate mathematics instruction:

 Continuous assessment information, focusing on the “nouns” of mathematics 
(concepts/skills) and the “verbs” of mathematics (processing of doing), should be used 
to meaningfully differentiate math instruction.

 Assessment should be continuous, varied and used to inform the instructional planning 
process.

 Differentiated mathematics instruction uses a combination of whole-group, small-group 
and individualized instruction in order to be responsive to students’ needs.

 There are strengths and limitations of core mathematics programs.
 Differentiating Mathematics instruction is dependent on understanding the NGSSS and 

Access Points, NCTM standards, processes and principles.
 Students’ understanding of mathematics occurs across different levels and stages.
 There is a reflexive relationship between the “big ideas” of mathematics and the 

“processes of doing mathematics.”
 Flexible grouping structures can be used to increase student progress from acquisition to 

proficiency for targeted mathematics concepts and skills and can be used to extend 
understanding of mathematics concepts and skills.

DESCRIPTION OF ACTIVITIES:
Participants will achieve mastery of the objectives by completing the online module, in its entirety, which 
includes the following directed activities appropriate to the various areas of content and referenced within the 
module:

1. Review all module content, related professional articles and websites. Provide summaries as 
directed.

2. Review references and resources.
3. Complete all online learning activities.
4. Meet as a group (face-to-face and/or virtually) to share challenges and successes via e-mail 

and/or discussion.
5. Complete quizzes accurately.
6. Complete teacher self-assessments and analyze current practice.
7. Develop a personal action plan for improvement.
8. Define the guidelines of differentiation and how they apply to math instruction.
9. Explain how to teach a Florida math standard at the concrete, representational and abstract 

levels.
10. Utilize a student interest inventory to assist with planning respectful whole-group and small- 

group instruction.
11. Administer a pre-assessment, establish clear learning goals and design and deliver an 

appropriate problem-based whole-group mini lesson.
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DESCRIPTION OF ACTIVITIES CONTINUED:
12. Utilize continuous assessment results from whole-group instruction to flexibly group students in 

order to plan and deliver a small-group mini-lesson.
13. Analyze a current unit of instruction and describe ways the unit plan could be more responsive 

to student needs by differentiating whole group, small group and individualized instruction.

EVALUATION:
Participants will create and maintain an online portfolio consisting of all specified assessment tasks, which 
will be reviewed for satisfactory completion, and for demonstration of competency of the objectives, by the 
module facilitator. Module facilitators must meet requirements of the PDA program, including expertise in 
content area and competency in the management system used for implementation.

FOLLOW-UP STRATEGIES:
Participants will be provided with access to additional resources and professional development opportunities 
to extend content of this component. Participants completing this component will be surveyed to determine 
use of the knowledge, skills gained and the impact of the component on job performance and student 
learning gains.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process
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IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 2100620

MAXIMUM POINTS: 30

CERTIFICATION AREA(S): All Certification Areas

GENERAL OBJECTIVE:
Participants will learn and apply the guidelines of differentiation to science instruction for the purposes of 
increasing student achievement. Participants will develop skills for differentiating science instruction by 
using continuous assessment to plan and deliver effective whole-group, small-group and individualized 
instruction in order to be responsive to each student’s needs.

SPECIFIC OBJECTIVES:
Participants will be able to:

1. Define terms and guidelines related to differentiating instruction.
2. Define common terms used in effective science instruction.
3. Discuss the rational for differentiating science instruction and self-evaluate their current 

instructional practices related to the guidelines of differentiating instruction.
4. Utilize current research related to effective science instruction.
5. Explain the connection between continuous assessment and meaningful differentiation and 

identify types and sources of assessment information related to effective science instruction.
6. Identify potential barriers to science achievement and common misconceptions about science.
7. Explain and provide examples of how preconceptions a student brings to the differentiated 

science classroom can affect learning.
8. Explain the inquiry instructional approach in science.
9. Identify components of whole-group instruction and determine when whole group instruction is 

appropriate.
10. Discuss ways to integrate technology to differentiate science instruction.
11. Purposefully group students based on sound rationale informed by pre-assessment and 

continuous assessment.
12. Set appropriate and precise learning goals for groups in order to plan appropriate flexible group 

learning activities that are aligned with learner needs.
13. Identify components of project-based learning.
14. Compare project-based learning to traditional learning and determine when project-based 

learning is appropriate.
15. Use the following key ideas to differentiate science instruction:

 Differentiated science lessons and units are based on the teacher having clarity about 
learning goals.

 Assessment should be continuous, varied and used to inform the instructional planning 
process.

 Differentiated science instruction uses a combination of whole-group, small-group and 
individualized instruction in order to be responsive to students’ needs.
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SPECIFIC OBJECTIVES CONTINUED:
 Differentiating Science instruction is dependent on understanding the NGSSS and 

Access Points and the ability to determine precise learning goals.
 When effective science practices are matched to learners’ needs during whole-group 

instruction, engagement and achievement increase.
 Flexible grouping structures can be used to increase student progress from acquisition to 

proficiency for targeted science concepts and skills can be used to extend understanding 
of science concepts and skills.

 In a differentiated science environment each student is valued for his or her 
contributions and has multiple opportunities to contribute to others and to learn from 
others’ contributions.

DESCRIPTION OF ACTIVITIES:
Participants will achieve mastery of the objectives by completing the online module, in its entirety, which 
includes the following directed activities appropriate to the various areas of content and referenced within the 
module:

1. Review all module content, related professional articles and websites. Provide summaries as 
directed.

2. Review references and resources.
3. Complete all online learning activities.
4. Meet as a group (face-to-face and/or virtually) to share challenges and successes via e-mail and 

discussion postings.
5. Complete quizzes accurately.
6. Complete teacher self-assessments and analyze current practice.
7. Develop a personal action plan for improvement.
8. Define the guidelines of differentiation and how they apply to science instruction.
9. Demonstrate understanding of the factors that influence the development of science 

competence.
10. Develop, administer and summarize results of a pre-assessment based on precise learning goals.
11. Design a whole-group mini-lesson using the 5E model of instruction.
12. Analyze a current unit of instruction and describe ways the unit plan could be more responsive 

to student needs by differentiating whole group, small group and individualized instruction.

EVALUATION:
Participants will create and maintain an online portfolio consisting of all specified assessment tasks, which 
will be reviewed for satisfactory completion, and for demonstration of competency of the objectives, by the 
module facilitator. Module facilitators must meet requirements of the PDA program, including the expertise 
in content area and competency in the management system used for implementation.
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FOLLOW-UP STRATEGIES:
Participants will be provided with access to additional resources and professional development opportunities 
to extend content of this component. Participants completing this component will be surveyed to determine 
the use of the knowledge, skills gained and the impact of the component on job performance and student 
learning gains.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 1011510

MAXIMUM POINTS: 10

TARGET GROUP:
Developed by the Florida Department of Education (FDOE) as a non-facilitated online learning experience, 
this module is designed to provide an online professional development opportunity for K-12 educators. It is 
intended to be completed in its entirety. No partial credit will be granted.

Please note: This course offering is available in an online format at http://portal.epdflorida.org/login.aspx.

GENERAL OBJECTIVE:
The goal of this course is to enhance the capacity of physical education teachers to plan effective instruction 
in the access points for students with significant cognitive disabilities by increasing their knowledge of the 
Next Generation Sunshine State Standards and Access Points for Physical Education.

SPECIFIC OBJECTIVES:
Participants will be able to:

 Describe why and how the Next Generation Sunshine State Standards and Access Points for Physical 
Education were developed

 Identify characteristics of students with significant cognitive disabilities
 Distinguish between content required in the different course options for students with disabilities
 Identify effective strategies for addressing issues related to teaching PE to students with significant 

cognitive disabilities

DESCRIPTION OF ACTIVITIES:
Participants will achieve mastery of the objectives by completing the online module, in its entirety, which 
includes the following directed activities and follow-up activities appropriate to the various areas of content 
and referenced within the modules:

 Review all module content: (1) Access Points; (2) Student Characteristics; and (3) Instructional 
Strategies.

 Review references and resources.
 Complete all online learning activities.
 Complete final assessment accurately.
 Complete follow-up activities.

EVALUATION:
Demonstrate mastery of at least 80 percent of the targeted objectives on a post-assessment and complete a 
product related as a follow-up activity.  Scoring rubrics are provided.
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FOLLOW-UP STRATEGIES:
Participants may choose one of the two options to apply the knowledge they learned through the online 
modules.

1. Develop an instructional plan to teach one of the access points and reflect on the outcomes.
2. Analyze the requirements of an access point and describe how task analysis, instructional strategies, 

and adaptations can be used to teach the access point.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 1100500

MAXIMUM POINTS: 10

TARGET GROUP:
Developed by the Florida Department of Education (FDOE) as a non-facilitated online learning experience, 
this module is designed to provide an online professional development opportunity for K-12 educators. It is 
intended to be completed in its entirety.  No partial credit will be granted.

Please note: This course offering is available in an online format at http://portal.epdflorida.org/login.aspx.

GENERAL OBJECTIVE:
This course is intended to help teachers increase knowledge of the Next Generation Sunshine State Standards 
and Access Points for Physical Education and effective instruction in the access points for students with 
significant cognitive disabilities.

SPECIFIC OBJECTIVES:
Participants will be able to:

 Recognize why and how access points were developed, identify the complexity levels, and use the 
Florida Standards database

 Identify the structure and organization of the Next Generation Sunshine State Standards for Physical 
Education

 Identify the focus of PE instruction at each level (elementary, middle school, and high school)
 Distinguish between types of skills included in Strand 1. Movement Competency and Strand 2. 

Cognitive Abilities
 Recognize potential learning challenges in physical education for students with significant cognitive 

disabilities
 Recognize safety issues in physical education
 Identify resources with information about physical education for students with significant cognitive 

disabilities
 Recognize lifelong opportunities for physical activity for individuals with disabilities

DESCRIPTION OF ACTIVITIES:
Participants will achieve mastery of the objectives by completing the online module, in its entirety, which 
includes the following directed activities and follow-up activities appropriate to the various areas of content 
and referenced within the modules:

 Review all module content: (1) Overview; (2) Physical Education Skills and Concepts, and (3) 
Safety and Resources.

 Review references and resources.
 Complete all online learning activities.
 Complete final assessment accurately.
 Complete follow-up activities.
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EVALUATION:
Demonstrate mastery of at least 80 percent of the targeted objectives on a post-assessment and complete a 
product related as a follow-up activity.  Scoring rubrics are provided.

FOLLOW-UP STRATEGIES:
Participants may choose one of two options to apply the knowledge they learned through the online modules.

1. Analyze the requirements of an access point and describe how task analysis, instructional strategies, 
and adaptations can be used to teach the access point.

2. Identify district requirements for physical education and use recommended websites to gather 
background information on a topic in physical education.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 1005510

MAXIMUM POINTS: 10

TARGET GROUP:
Developed by the Florida Department of Education (FDOE) as a non-facilitated online learning experience, 
this module is designed to provide an online professional development opportunity for K-12 educators. It is 
intended to be completed in its entirety.  No partial credit will be granted.

Please note: This course offering is available in an online format at http://portal.epdflorida.org/login.aspx.

GENERAL OBJECTIVE:
This course is designed to help educators build knowledge about the Next Generation Sunshine State 
Standards and Access Points for Health Education and planning effective instruction in the access points for 
students with significant cognitive disabilities.

SPECIFIC OBJECTIVES:
Participants will be able to:

 Describe how and why the Next Generation Sunshine State Standards and Access Points for Health 
Education were developed

 Describe the structure, format, and content of the standards and access points at different grade levels
 Describe strategies and resources for planning instruction in the health access points for students with 

significant cognitive disabilities

DESCRIPTION OF ACTIVITIES:
Participants will achieve mastery of the objectives by completing the online module, in its entirety, which 
includes the following directed activities and follow-up activities appropriate to the various areas of content 
and referenced within the modules:

 Review all module content: (1) Overview and (2) Planning Instruction.
 Review references and resources.
 Complete all online learning activities.
 Complete final assessment accurately.
 Complete follow-up activities.

EVALUATION:
Demonstrate mastery of at least 80 percent of the targeted objectives on a post-assessment and complete a 
product related as a follow-up activity.  Scoring rubrics are provided.

FOLLOW-UP STRATEGIES:
Participants may choose one of two options to apply the knowledge they learned through the online modules.

1. Develop an instructional plan to teach one of the access points and reflect on the outcomes.
2. Investigate district requirements for health education, and use the Centers for Disease Control and 

Prevention website to research background information on a selected content area in health 
education.



COMPONENT TITLE: Pathways for Progress: Access Points for Health Education

Hendry County District Schools 2021-2022 Master In-service Plan – On-line Professional Development 234

Page 2

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 2103510

MAXIMUM POINTS: 5

TARGET GROUP:
Developed by the Florida Department of Education (FDOE) as a non-facilitated online learning experience, 
this module is designed to provide an online professional development opportunity for K-12 educators. It is 
intended to be completed in its entirety.  No partial credit will be granted.

Please note: This course offering is available in an online format at http://portal.epdflorida.org/login.aspx.

GENERAL OBJECTIVE:
This course provides opportunities for participants to examine grading practices: federal, state, and local 
requirements; and issues related to grading and reporting the educational progress of students with 
disabilities.

SPECIFIC OBJECTIVES:
Participants will be able to:

 Describe the general requirements for grading in Florida’s public schools
 Explain the role of the individual education plan (IEP) team in determining standards and grading 

systems for students with disabilities
 Indicate what information about a student with a disability can be included in report cards and 

transcripts
 Identify district and school policies related to grading and reporting student progress
 Describe ways to communicate information to parents about grading

DESCRIPTION OF ACTIVITIES:
Participants will achieve mastery of the objectives by completing the online module, in its entirety, which 
includes the following directed activities and follow-up activities appropriate to the various areas of content 
and referenced within the modules:

 Review all module content: (1) Grading Practices: (2) Report Cards and Transcripts; and (3) Policies 
and Practices.

 Review references and resources.
 Complete all online learning activities.
 Complete final assessment accurately.
 Complete follow-up activities.

EVALUATION:
Demonstrate mastery of at least 80 percent of the targeted objectives on a post-assessment, and complete a 
product as a follow-up activity.  Scoring rubrics are provided.
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FOLLOW-UP STRATEGIES:
Participants may choose one of two options to apply the knowledge they learned through the online modules.

1. Evaluate grading practices in your school and develop a plan to establish a school-wide grading 
policy.

2. Conduct a brief survey to identify issues and concerns about grading students with disabilities in the 
local district or school.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 4102510

MAXIMUM POINTS: 10

TARGET GROUP:
Developed by the Florida Department of Education (FDOE) as a non-facilitated online learning experience, 
this module is designed to provide an online professional development opportunity for K-12 educators. It is 
intended to be completed in its entirety.  No partial credit will be granted.

Please note: This course offering is available in an online format at http://portal.epdflorida.org/login.aspx.

GENERAL OBJECTIVE:
This course provides general information about accommodations for students with disabilities for instruction 
and assessment.

SPECIFIC OBJECTIVES:
Participants will be able to:

 Define accommodations and identify their purpose
 Identify legal requirements related to eligibility and provision of accommodations for students with 

disabilities
 Describe the process for determining which accommodations a student with a disability will receive
 Describe differences between accommodations and modifications
 Identify examples of presentation, response, setting, and schedule accommodations
 Relate specific learning difficulties (effects of disabilities) to types of accommodations
 Describe the use of accommodations on state or district tests
 Describe a systematic process for integrating accommodations with classroom instruction and 

assessment

DESCRIPTION OF ACTIVITIES:
Participants will achieve mastery of the objectives by completing the online module, in its entirety, which 
includes the following directed activities and follow-up activities appropriate to the various areas of content 
and referenced within the modules:

 Review all module content: (1) Introduction; (2) Types of Accommodations; and (3) Integrating 
Accommodations.

 Review references and resources.
 Complete all online learning activities.
 Complete final assessment accurately.
 Complete follow-up activities.

EVALUATION:
Demonstrate mastery of at least 80 percent of the targeted objectives on a post-assessment and complete a 
product related as a follow-up activity.  Scoring rubrics are provided.



COMPONENT TITLE: Accommodations Overview

Hendry County District Schools 2021-2022 Master In-service Plan – On-line Professional Development 238

Page 2

FOLLOW-UP STRATEGIES:
Participants may choose one of two options to apply the knowledge they learned through the online modules.

1. Identify accommodations required by students with disabilities in a class and describe how the 
students used the accommodations during instruction.

2. Develop a plan for instruction for a week that integrates accommodations. After implementing the 
plan, reflect on the effectiveness of the accommodations.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT TITLE: Professional Development Alternatives (PDA) – Technology for
Student Success: An Introduction

COMPONENT NUMBER: 3003520

MAXIMUM POINTS: 20

TARGET GROUP:
Sponsored by FDOE Bureau of Exceptional Education and Student Services and developed by the Florida 
Diagnostic and Learning Resources System (FDLRS) as an online learning experience, this module is 
designed to provide a professional development opportunity for educators working with students with 
disabilities and for educators wanting to be more responsive to the needs of each student.. This component is 
intended to be completed in its entirety. Therefore, no partial credit will be granted.

GENERAL OBJECTIVES:
To provide an opportunity for participants to develop, increase and demonstrate knowledge about 
instructional technology, assistive technology, accessible instructional materials, and Universal Design for 
Learning. Content and activities include how to determine appropriate tools to meet student needs and 
identify available resources to support district/school use of instructional technology, assistive technology, 
accessible instructional materials, and Universal Design for Learning.

SPECIFIC OBJECTIVES:
Upon completion of this component, participants will be able to:

1. Identify the three principles of the UDL framework and their associated checkpoints.
2. Explore and utilize UDL resources.
3. Apply UDL strategies to struggling learners.
4. Define assistive technology.
5. Define assistive technology services.
6. Align various assistive technologies with student needs.
7. Identify the characteristics of instructional technology.
8. Align various instructional technologies with curriculum areas.
9. Identify various types of accessible instructional materials (AIM).
10. Explore a variety of AIM resources.
11. Show how AIM relates to UDL, AT, and IT.

DESCRIPTION OF ACTIVITIES:
Participants will achieve mastery of the objectives by completing the online module, in its entirety, which 
includes the following directed activities appropriate to the various areas of content and referenced within 
this module:

1. Complete all online learning activities.
2. Review all module content, related professional articles and websites.
3. View related videotapes and power-point presentations.
4. Review references and resources.
5. Meet as a group (face-to-face and/or virtually) to share challenges and successes via e-mail and/or 

discussion.
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DESCRIPTION OF ACTIVITIES CONTINUED:
6. Identify key technology terms.
7. Identify key legislation that impacts technology for students with disabilities.
8. Explore the framework for Universal Design for Learning (UDL), including the three guiding 

principles and their associated guidelines and checkpoints.
9. Complete activities that identify UDL strategies and consider their application in the classroom.
10. Explore assistive technology devices, services and assessment processes needed to align various 

technologies with the individual needs of students.
11. Complete activities to demonstrate understanding of the differences between high, low and mid-tech 

assistive technology devices.
12. Complete activities to demonstrate an understanding of the characteristics of instructional technology 

and how to align and apply the use of such technology across curriculum areas.
13. Complete activities to identify accessible instructional materials and resources.
14. Complete activities to demonstrate understanding of the three aspects (content, structure and 

presentation) of instructional materials to IEP team may consider when determining what appropriate 
and accessible instructional materials a student needs.

15. Complete teacher self-assessments and reflect on personal experiences related to technology in the 
classroom.

16. Complete all comprehension checks.
17. Complete all assessment tasks.

EVALUATION:
Participants will create and maintain an electronic portfolio consisting of all specified assessment tasks, 
which will be reviewed for satisfactory completion, and for demonstration of competency of the objectives, 
by the module facilitator. A scoring rubric, developed within this module, will assure consistency in 
evaluation by module facilitators.

FOLLOW-UP STRATEGIES:
Participants will demonstrate continued implementation and application of knowledge learned from this 
module via e-mail with facilitator and group meetings. Participants completing this component will be 
surveyed to determine use of the knowledge, skills gained and the impact of the component on job 
performance and student learning gains.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
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COMPONENT TITLE: Professional Development Alternatives (PDA) – Technology for
Student Success: An Introduction 
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LEARNING METHODS CONTINUED:
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators



Hendry County District Schools 2021-2022 Master In-service Plan – On-line Professional Development 243

COMPONENT TITLE: Professional Development Alternatives (PDA) – Engaging Learners 
through Informative Assessment

COMPONENT NUMBER: 4102520

MAXIMUM POINTS: 20

TARGET GROUP:
Sponsored by FDOE Bureau of Exceptional Education and Student Services and developed by the Florida 
Diagnostic and Learning Resources System (FDLRS) as an online learning experience, this module is 
designed to provide an online professional development opportunity for educators working with students 
with disabilities and for educators wanting to be more responsive to the needs of each student. It is intended 
to be completed in its entirety. Therefore, no partial credit will be granted.

GENERAL OBJECTIVE:
Upon completion of the PDA Engaging Learners through Informative Assessment Module, participants will 
know, understand, and be able to do the following:

PARTICIPANTS WILL KNOW:
 The relationship between the guidelines of differentiated instruction and the formative assessment 

process.
 The purposes of each component of assessment (pre-, formative, interim, and summative).
 The definition of the terms learning goals/targets and learning progression.
 Ways that teachers can clarify the learning goals/targets for a lesson and unit.
 Strategies for communicating learning goals/targets to students.
 Sources of information to provide evidence of student learning.
 Questions related to analyzing and interpreting student assessment information.
 Ways to make instructional adjustments.
 The interrelated steps that comprise the formative assessment process.
 The structure of Florida’s multi-tiered system of supports (MTSS), the guidelines for differentiation, 

and the principles of Universal Design for Learning (UDL).

PARTICIPANTS WILL UNDERSTAND THAT:
 The formative assessment process produces evidence of student learning that can be analyzed 

individually by a classroom teacher in order to meaningfully differentiate instruction.
 The formative assessment process is essential for the development of an effective and responsive 

learning environment that meets the needs of each student.
 Clear learning goals/targets are the starting place for determining what and when to assess.
 Clear learning goals/targets are aligned with the state standards and connect to one another to develop 

the learning progression.
 Different types and sources of assessment information can be used to provide information about what 

a student knows, understands, and can do.
 Teacher feedback can empower students to self assess and set goals.
 Peer assessment is a valuable part of the formative assessment process.
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PARTICIPANTS WILL BE ABLE TO:
 Clarify the learning goals/targets for lessons and units.
 Determine the learning progression in relation to learning goals/targets.
 Align formative assessment tasks to specific learning goals/targets.
 Develop and communicate learning goals/targets in student-friendly language.
 Select and use different types and sources of evidence of student learning to assess for understanding.
 Make instructional adjustments as a result of gathering and analyzing formative assessment 

information.
 Provide students with meaningful feedback for self-assessment and goal setting.

DESCRIPTION OF ACTIVITIES:
Participants will achieve mastery of the objectives by completing the online module, in its entirety, which 
includes the following directed activities appropriate to the various areas of content and referenced within the 
module:
1. Review all module  content, related  professional articles and  websites. Provide summaries and 

reflections as directed.
2. Review references and resources.
3. Complete all online learning activities.
4. Meet as a group (face-to-face and/or virtually) to share challenges and successes via e-mail and/or 

discussion posts.
5. Complete quizzes accurately.
6. Complete teacher self-assessments and analyze current practice.
7. Develop a personal action plan for improvement.
8. Develop an assessment plan using multiple sources of data.
9. Use the formative assessment process to differentiate instruction/intervention.
10. Provide students with written feedback designed to assist the student in setting his learning 

goals/targets and monitoring his own progress.

EVALUATION:
Participants will create and maintain an online portfolio consisting of all specified assessment tasks. These 
tasks will be reviewed for satisfactory completion and for demonstration of competency of the objectives, by 
the module facilitator. Module facilitators must meet requirements of the PDA program, including expertise 
in content area and competency in the management system used for implementation.

FOLLOW-UP STRATEGIES:
Participants will be provided with access to additional resources and professional development opportunities 
to extend content of this component. Participants completing this component will be surveyed to determine 
use of the knowledge, skills gained, and the impact of the component on job performance and student 
learning gains.
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LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 3003530

MAXIMUM POINTS: 20

TARGET GROUP:
Sponsored by FDOE Bureau of Exceptional Education and Student Services and developed by the Florida 
Diagnostic and Learning Resources System (FDLRS) as an online learning experience, this module is 
designed to provide a professional development opportunity for educators working with students with 
disabilities and for educators wanting to be more responsive to the needs of each student. This component is 
intended to be completed in its entirety. Therefore, no partial credit will be granted.

GENERAL OBJECTIVE:
To provide an opportunity for participants to develop, increase and demonstrate knowledge about assistive 
technology devices and services and the process of helping students with disabilities select, obtain, and use 
assistive technology. Content includes information about the impact of identified areas of disability 
including: vision, auditory, physical, communication, intellectual, and cognitive processing and how 
assistive technology devices and services provide support.

SPECIFIC OBJECTIVES:
Upon completion of this component, participants will be able to:

1. Understand that students with disabilities benefit from the use of assistive technologies.
2. Understand that there is a wide range of technologies that can be considered for use as assistive 

technology by students with disabilities.
3. Identify characteristics of visual impairments.
4. Explore how visual impairments impact student learning and access to the education environment.
5. Explore the assessment process for identifying and aligning various assistive technologies to meet the 

needs of students with visual impairments.
6. Identify characteristics of hearing impairments.
7. Explore how hearing impairments impact student learning and access to the education environment.
8. Explore various assistive technologies to meet the needs of students with hearing impairments.
9. Identify characteristics of physical impairments.
10. Explore how physical impairments impact student learning and access to the education environment.
11. Explore the assessment process for identifying and aligning various assistive technologies to meet the 

needs of students with physical impairment.
12. Identify characteristics of speech and language impairments.
13. Explore how speech and language impairments impact student learning and access to the education 

environment.
14. Explore the assessment process for identifying and aligning various assistive technologies to meet the 

needs of students with speech and language impairments.
15. Identify characteristics of intellectual impairments.
16. Explore how intellectual impairments impact student learning and access to the education 

environment.
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SPECIFIC OBJECTIVES CONTINUED:
17. Explore the assessment process for identifying and aligning various assistive technologies to meet the 

needs of students with intellectual impairments.
18. Identify characteristics of cognitive processing disabilities.
19. Explore how these disabilities impact student learning and access to the education environment.
20. Explore the assessment process for identifying and aligning various assistive technologies to meet the 

needs of students with cognitive processing disabilities.

DESCRIPTION OF ACTIVITIES:
Participants will achieve mastery of the objectives by completing the online module, in its entirety, which 
includes the following directed activities appropriate to the various areas of content and referenced within the 
module:

1. Complete all online learning activities.
2. Review all module content, related professional articles and websites.
3. View related videotapes and power-point presentations.
4. Review references and resources.
5. Meet as a group (face-to-fact and/or virtually) to share challenges and successes via e-mail and/or 

discussion.
6. Identify key terms associated with assistive technology that may be used to meet the needs of 

students with six targeted areas of disability.
7. Explore assistive technology devices, services and assessment processes needed to align various 

technologies with the individual needs of students across six major identified areas of disability 
across curriculum areas.

8. Complete activities to demonstrate understanding of the differences between high, low and mid-tech 
assistive technology devices across six major identified areas of disability.

9. Complete activities to demonstrate an understanding of the characteristics of assistive technology and 
how to align and apply the use of such technology with students across six major areas of disability 
across curriculum areas.

10. Complete activities to identify assistive technology devices and services that align with individual 
needs of students across six major identified areas of disabilities.

11. Complete teacher self-assessments and reflect on personal experiences related to technology in the 
classroom.

12. Complete all comprehension checks.
13. Complete all assessment tasks.

EVALUATION:
Participants will create and maintain an electronic portfolio consisting of all specified assessment tasks, 
which will be reviewed for satisfactory completion, and for demonstration of competency of the objectives, 
by the module facilitator. A scoring rubric, developed within this module, will assure consistency in 
evaluation by module facilitators.
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FOLLOW-UP STRATEGIES:
Participants will demonstrate continued implementation and application of knowledge learned from this 
module via e-mail with facilitator and group meetings. Participants completing this component will be 
surveyed to determine use of the knowledge, skills gained and the impact of the component on job 
performance and student learning gains.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 1103520

MAXIMUM POINTS: 5

TARGET GROUP:
Developed by the Florida DOE as an online learning experience, this module is designed to provide a 
professional development opportunity for educators. It is intended to be completed in its entirety. No partial 
credit will be granted.

GENERAL OBJECTIVE:
To provide an opportunity for participants to become acquainted with background information on the Matrix 
of Services, to examine the requirements for matrix completion and to provide the opportunity to accurately 
complete a matrix for students with disabilities.

SPECIFIC OBJECTIVES:

 Examine how funding is determined for Florida’s exceptional student education population.
 Identify students who are eligible to have a Matrix of Services document.
 Identify the person who is eligible to complete the Matrix of Services document.
 Identify and describe the Matrix of Services required components.
 Identify and demonstrate an understanding of the five domains and levels of service of the Matrix of 

Services.
 Identify and demonstrate an understanding of the application of special considerations ratings and 

their possible impact on the overall Matrix of Services funding rating.
 Describe the steps involved in rating the five domains and levels and how those ratings are used to 

determine the matrix overall rating and funding cost factor.
 Review Florida resources relevant to completion of the Matrix of Services document.
 Review an IEP and complete a Matrix of Services document based on the review.

Upon completion of this component, participants will be able to:

1. Identify a Matrix of Services document
2. Complete a Matrix of Services document based on a review of an individual educational planning 

document.
3. Identify how student educational needs and services impact the matrix funding document.

DESCRIPTION OF ACTIVITIES:
Participants will achieve mastery of the objectives by completing the online module, in its entirety, which 
includes the following directed activities appropriate to the various areas of content and referenced within the 
module:
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1. Complete all online learning activities
2. Review all module content, related professional articles and websites.
3. Review references and resources.
4. Meet as a group (face-to-face and/or virtually) to share challenges and successes via e-mail 

and/or discussion.
5. Identify key terms associated with the Matrix of Services document.
6. Complete activities to demonstrate understanding of the five domains of the matrix.
7. Complete activities to demonstrate understanding of the five levels of service in each domain of 

the matrix.
8. Complete activities to demonstrate an understanding of how to complete each domain to reflect 

services noted in the individual educational planning document.
9. Complete all comprehension checks.
10. Complete all assessment tasks.

EVALUATION:
Participants will create and maintain an electronic portfolio consisting of all specified assessment tasks, 
which will be reviewed for satisfactory completion, and for demonstration of competency of the objectives, 
by the module facilitator. A scoring rubric, developed within the module, will assure consistency in 
evaluation by module facilitators.

FOLLOW-UP STRATEGIES:
Participants will demonstrate continued implementation and application of knowledge learned from this 
module via e-mail with facilitator and group meetings. Participants completing this component will be 
surveyed to determine use of the knowledge, skills gained and the impact of the component on job 
performance and student learning gains.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process
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IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT TITLE: Professional Development Alternatives (PDA) – Teaching Students
with Disabilities Online Professional Development Module

COMPONENT NUMBER: 2100630

MAXIMUM POINTS: 20

TARGET GROUP:
Developed by the Florida Department of Education as an online learning experience, this module is designed 
to provide a professional development opportunity for educators who want to enhance their skills in working 
with students with disabilities. This component is intended to be completed in its entirety. No partial credit 
will be granted.

GENERAL OBJECTIVE:
To provide participants with information about the foundations of exceptional student education in Florida, 
the provision of services, and appropriate instructional practices for students with disabilities.

SPECIFIC OBJECTIVES:

 Identify state and federal legislation that has affected the education of students with disabilities.
 Identify the six principles of the Individuals with Disabilities Education Act (IDEA).
 Recognize the sequence in the exceptional education process from referral to reevaluation.
 Understand the safeguards that exit to ensure that the rights of children with disabilities and their 

parents are protected.
 Understand the typical development and characteristics (e.g., language, cognitive-academic, social- 

emotional, sensory, physical-motor) of children.
 Compare and contrast the classifications and eligibility criteria established under IDEA and in the 

Florida State Board of Education rules.
 Identify models of support for assisting students with disabilities in accessing the general education 

curricula.
 Identify the guidelines of differentiated instruction used to maximize achievement for all students.
 Identify the principles and guidelines of Universal Design for Learning in order to eliminate barriers 

to learning.
 Explore how specially designed instruction for students with disabilities is related to universal 

instruction.
 Identify instructional strategies for acquisition, generalization, and maintenance of standards-based 

skills.
 Identify ongoing informal assessment techniques for adjusting instruction.
 Identify instructional tools that can be used to support a differentiated environment that is responsive 

to individual learner needs.
 Identify various adjustments that can be made to instruction to support a differentiated learning 

environment.



Hendry County District Schools 2021-2022 Master In-service Plan – On-line Professional Development 253

COMPONENT TITLE: Professional Development Alternatives (PDA) – Teaching Students
with Disabilities Online Professional Development Module 
Page 2

Upon completion of this component, participants will be able to:

1. Define and identify the federal and state requirements for identification and provision of services to 
students with disabilities.

2. Compare and contrast development and characteristics of students with disabilities to non-disabled 
peers.

3. Identify strategies for differentiating, adapting and providing accommodations in the classroom for 
students with disabilities.

4. Identify instructional methods for integrating instruction in the classroom.

DESCRIPTION OF ACTIVITIES:
Participants will achieve mastery of the objectives by completing the online module, in its entirety, which 
includes the following directed activities appropriate to the various areas of content and referenced within the 
module:

1. Complete all online learning activities.
2. Review all module content, related professional articles and websites.
3. Review references and resources.
4. Identify key terms associated with the exceptional students with disabilities.
5. Complete activities to demonstrate understanding of sequential steps involved in the 

exceptional education process.
6. Complete all activities to demonstrate understanding of strategies for differentiating, adapting 

instruction.
7. Complete all activities to demonstrate understanding of instructional methods for integrating 

instruction in the classroom.
8. Complete activities to check understanding throughout all units.
9. Complete “Required – Check Your Understanding” activities within each unit of the module.
10. Complete the final assessment with an 80% accuracy rate.

EVALUATION:
Participants will complete “Required – Check Your Understanding” activities in each unit of the module. 
Participants will be required to complete a final assessment at the end of the module and must score a 
minimum of 80% in order to print out a module completion certificate.   Participants are given unlimited 
trials to achieve the 80% passing rate during the twelve week enrollment period with a mandatory wait time 
of 24 hours between each retake.

In order to earn in-service points participants are required to complete one of three follow-up activity options 
in addition to the module content.
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FOLLOW-UP STRATEGIES:
Following successful completion of the module, participants must complete one of the follow-up activity 
options. The three options are outlined in the Teaching Students with Disabilities Follow-up Activities 
document.

Verification of completed follow-up activities by the participants’ supervisor is required, in order for a 
district to award 20 in-service points. Each district is responsible to ascertain if the content of this module 
satisfies the content requirements for students with disabilities credit. In-service points are awarded by the 
school districts through their Master In-service Plan.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 1005520

MAXIMUM POINTS: 60

GENERAL OBJECTIVE:
This critical online training is designed to enhance participant’s knowledge in the instruction of tobacco 
prevention and provides educational research-based strategies shown to reduce tobacco usage in school-age 
children. This program will provide key curricula regarding the health impact of tobacco use, tobacco 
marking towards children, and refusal skills so that students may make healthy decisions concerning tobacco 
usage.

RESEARCH BASE:
National Institutes of Health (www.nih.gov)
National Institute on Drug Abuse (www.drugabuse.gov/drugpages/nicotine.html)

SPECIFIC OBJECTIVES:

Within the duration of the component, the participant will:
1. Learn basics about tobacco, prevention, and intervention process
2. Understand the current status of tobacco companies and their evolution
3. Integrate/adapt new strategies and curricula into existing courses
4. Learn about the impact on academic, athletic and social aspects of students
5. Develop materials that may be used in the instructional process
6. Develop a sense of community advocacy for student health
7. Comprehend the addictive components of tobacco and tobacco as a gateway drug to other chemical 

dependencies
8. Understand the chemical components and additives to tobacco products
9. Understand the scope of diseases and health concerns associated with tobacco use
10. Learn about the alternative delivery system of nicotine and tobacco products
11. Understand the impact of 2nd and 3rd hand smoke on students
12. Learn about tobacco industry media and marketing processes that target under-age children
13. Develop and teach grade level appropriate student refusal skills
14. Understand cultural differences on tobacco use that influence students and their environments
15. Comprehend the legal aspects of tobacco use by under-age students
16. Create assets to support the teaching process
17. Write lesson plans to address student knowledge of tobacco use, disease and health impact on 

tobacco users, media and marketing influence targeting children, or refusal skills
18. Utilize course provided lessons to teacher tobacco prevention in the areas of Health Consequences, 

Media Literacy, and Refusal Skills
19. Evaluate student base knowledge of tobacco topics, teach a minimum of six lessons, and evaluate the 

learning resulting from the lessons taught to students
20. Analyze student data after completion
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LEARNING STRATEGY/METHODOLOGY PROCEDURES:
Participants will:
1. Review online lesson content and adapt lessons to meet their curricula and classroom needs
2. Participate in form discussions with their peers
3. Complete online activities
4. Complete assignments that develop transferable technology skills

EVALUATION OF PARTICIPANTS:
Participants will be evaluated at the end of the 14 chapters with a short chapter quiz with a comprehensive 
test at the end of the content portion of the program. Participants’ change in knowledge will be measured 
through a pre/post survey system.

IMPLEMENTATION ACTIVITIES:
Participants will:
1. Create a grade-level appropriate lesson plan that focuses on health concerns related to tobacco, 

marketing awareness as it relates to tobacco, or refusal skills as related to tobacco use.
2. Select and adapt a minimum of five lessons from the course library to be taught with the lesson they 

created.
3. Pre-survey their students, teach the six or more lessons, and post survey the students to measure the 

impact of teaching on students making healthy decisions.

COMPONENT EVALUATION:
The professional developer will assess the degree to which the activities addressed the specific objectives 
and will make recommendations for revision annually through component evaluation.

FOLLOW-UP STRATEGIES:
Following successful completion of the module, participants must complete one of the follow-up activity 
options. The three options are outlined in the Teaching Students with Disabilities Follow-up Activities 
document.

Verification of completed follow-up activities by the participants’ supervisor is required, in order for a 
district to award 20 in-service points. Each district is responsible to ascertain if the content of this module 
satisfies the content requirements for students with disabilities credit. In-service points are awarded by the 
school districts through their Master In-service Plan.
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LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 3003540

MAXIMUM POINTS: 10

TARGET GROUP:
Educators and related service personnel who serve PreK-12.

GENERAL OBJECTIVE:
This module is designed to introduce the participant to a variety of technology tools that can be used by 
students to scaffold, support, and augment some of the cognitive processing that leads to reading 
comprehension.

SPECIFIC OBJECTIVES:

1. Participants will know how various cognitive processes impact reading comprehension.
2. Participants will know a wide range of technology tools that can be used by teachers during 

instruction and by students to support and scaffold reading comprehension.
3. Participants will understand that the Florida Standards where designed to give teachers and 

curriculum developers a high degree of flexibility and discretion in how to design and scaffold 
reading instruction.

4. Participants will understand that neurological, or cognitive, processes (such as memory) can impact 
reading comprehension.

5. Participants will understand that allowing learners to self-select tools and technologies to provide 
“just-in-time” cognitive and instructional scaffolding will increase learner independence and enable 
teachers to focus on critical instructional needs.

6. Participants will understand that there are many types of readily available software, utilities, and apps 
that can be used to support reading comprehension.

DESCRIPTION OF ACTIVITIES:
Participants will achieve mastery of the objectives by completing the online module in its entirety. The 
module consists of four main units and an implementation activity that target a range of supports and 
scaffolds related to reading comprehension.  Required activities include the following:

1. Review all module content, related professional articles and websites.
2. Review references and resources.
3. Identify key terms associated with the module content.
4. Complete the self-assessment.
5. Complete each unit activity.
6. Complete quizzes.
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EVALUATION:
There are five assessment tasks. Each assessment task builds on the previous one. The final assessment task 
covers the breadth of material offered within the entire module.

FOLLOW-UP STRATEGIES:
The participant will implement an action plan with at least one student and provide student outcome data 
regarding the effectiveness of the strategies and tools selected for a student.

Participants are able to extend their study on this topic by participating in one of the following online PDA 
modules: PDA Technology for Student Success: An Introduction: PDA Technology for Student Success: 
Assistive Technology; and/or PDA Differentiating Reading Instruction for Students: Making It Explicit as 
well as other PDA online modules and face-to-face professional development provided by Florida Diagnostic 
and Learning Resources System technology specialist and learning resources specialists.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 7507530

MAXIMUM POINTS: 10

TARGET GROUP:
This course is designed to provide the learner with the introductory information that is needed prior to 
participation in face-to-face or virtual sessions conducted by approved SGPPS facilitators.   This component 
is intended to be completed in its entirety and no partial credit will be granted. A participant must attend 
follow-up face-to-face or virtual sessions conducted by an approved SGPPS facilitator in order to receive in- 
service credit for the module.

GENERAL OBJECTIVE:
This course focuses on the Small Group Planning and Problem-Solving (SGPPS) process and assists 
educators in developing an understanding of the process, crucial interpersonal communication skills, and 
effective approaches for providing and receiving feedback.

SPECIFIC OBJECTIVES:
Upon completion of this module, all participants will be able to:

 Define consultation and describe its essential characteristics.
 Differentiate between an expert model and a collaborative consultation model.
 Explain the ecological approach in a problem-solving process.
 Define interpersonal communication skills.
 Describe the benefits and research supporting the model.
 Identify various types of interpersonal communication skills employed by a facilitator in a problem- 

solving session.
 Understand the historical context and current need for systems change in schools.
 Identify and describe the key principles for organizational change.
 Articulate the importance of using a structured problem-solving process to guide educational 

organizational change.
 Discuss the similarities and differences between the four-step and eight-step problem-solving 

process.
 Identify and define each component of the eight-step small group planning and problem-solving 

process.
 Apply each component of the eight-step small group planning and problem-solving process to a real 

world example.
 Define feedback and distinguish it from advice and evaluation.
 Describe how to provide feedback most effectively.
 Describe strategies on how to adjust providing feedback based on responses by others.
 Identify how providing effective feedback supports successful consulting efforts with districts and 

schools on the implementation of MTSS.
 Describe strategies on how feedback should be received.
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DESCRIPTION OF ACTIVITIES:
Participants will achieve mastery of the objectives by completing the online module in its entirety, which 
includes the following directed activities appropriate to the various areas of the module content.

1. Complete all online learning activities.
2. Review all module content, related professional articles and websites.
3. Review references and resources.
4. Identify key terms associated with the small group planning and problem solving process.
5. Complete reflection journal prompts to actively engage with the material throughout the course of the 

module, as well as serve as a personal record for learning and reflections.
6. Complete self-check and interactive activities.
7. Complete video observations using checklists and video reflection questions provided in the module.
8. Complete the multiple choice assessment at the end of each unit.
9. Complete all activities to demonstrate understanding of instructional methods for integrating 

instruction in the classroom.
10. Complete all activities to demonstrate understanding of consultation and collaboration skills.
11. Complete all activities to demonstrate understanding of the specific steps of the small group planning 

and problem solving process.
12. Complete all activities to demonstrate understanding of defining feedback, receiving feedback, and 

making feedback effective.

EVALUATION:
Participants will complete “Required – Check Your Understanding” assessment activities in each unit of the 
module. Participants will be required to complete a final assessment at the end of the module and must score 
a minimum of 80%.

FOLLOW-UP STRATEGIES:
Since this module is designed to provide introductory background information, a participant must attend 
follow-up face-to-face or virtual sessions conducted by an approved SGPPS facilitator in order to receive in- 
service credit for the module.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
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LEARNING METHODS CONTINUED:
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 7507540

MAXIMUM POINTS: 30

TARGET GROUP:
Educators participating in the small group planning and problem-solving process with an approved SGPPS 
facilitator/trainer including educators who want to lead the small group planning and problem-solving 
process for their school or department.

GENERAL OBJECTIVE:
This course focuses on the Small Group Planning and Problem-Solving (SGPPS) process and assists 
educators in developing an understanding of the process, crucial interpersonal communication skills, and 
effective approaches for providing and receiving feedback. The course includes an online independent study 
preparation module (10 hours) and active participation in the SGPPS process with an approved 
facilitator/trainer (5-20 hours). No credit will be awarded for just completing the online module without the 
follow-up participation in the SGPPS process lead by an approved facilitator/trainer. Educators planning to 
lead the process with others must complete the online module, a minimum of 20 hours of participation in 
SGPPS group led by an approved facilitator/trainer and meet minimum expectations outlined on the SGPPS 
Facilitator Rubric.

SPECIFIC OBJECTIVES:
Upon completion of this module, all participants will be able to:

 Define consultation and describe its essential characteristics.
 Differentiate between an expert model and a collaborative consultation model.
 Explain the ecological approach in a problem-solving process.
 Define interpersonal communication skills.
 Describe the benefits and research supporting the model.
 Identify various types of interpersonal communication skills employed by a facilitator in a problem- 

solving session.
 Understand the historical context and current need for systems change in schools.
 Identify and describe the key principles for organizational change.
 Articulate the importance of using a structured problem-solving process to guide educational 

organizational change.
 Discuss the similarities and differences between the four-step and eight-step problem-solving 

process.
 Identify and define each component of the eight-step small group planning and problem-solving 

process.
 Apply each component of the eight-step small group planning and problem-solving process to a real 

world example.
 Define feedback and distinguish it from advice and evaluation.
 Describe how to provide feedback most effectively.
 Describe strategies on how to adjust providing feedback based on responses by others.
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 Identify how providing feedback supports successful consulting efforts with districts and schools on 
the implementation of MTSS.

 Describe strategies on how feedback should be received.

DESCRIPTION OF ACTIVITIES:
Participants will achieve mastery of the objectives by completing the online module, in its entirety, which 
includes the following directed activities appropriate to the various areas of the module content.

1. Complete all online learning activities.
2. Review all module content, related professional articles and websites.
3. Review references and resources.
4. Identify key terms associated with the small group planning and problem solving process.
5. Complete reflection journal prompts to actively engage with the material throughout the course of the 

module, as well as serve as a personal record for learning and reflections.
6. Complete self-check and interactive activities.
7. Complete video observations using checklists and video reflection questions provided in the module.
8. Complete the multiple choice assessment at the end of each unit.
9. Complete all activities to demonstrate understanding of instructional methods for integrating 

instruction in the classroom.
10. Complete all activities to demonstrate understanding of consultation and collaboration skills.
11. Complete all activities to demonstrate understanding of the specific steps of the small group planning 

and problem solving process.
12. Complete all activities to demonstrate understanding of defining feedback, receiving feedback, and 

making feedback effective.
13. Participate in the SGPPS process with an approved GPPS facilitator/trainer for a minimum of 5 hours 

(if planning to facilitate others in a school or department an individual must complete 20 hours of 
active participation with an approved SGPPS facilitator/trainer.)

EVALUATION:
Participants will complete “Required – Check Your Understanding” assessment activities in each unit of the 
module. Participants will be required to complete a final assessment at the end of the module and must score 
a minimum of 80%.

FOLLOW-UP STRATEGIES:
Follow-up is required by participating in the SGPPS process with an approved SGPPS facilitator/trainer for 
5-20 hours. An individual desiring to lead others at their school or in their department must complete a 
minimum of 20 hours of active participation in the SGPPS process with an approved SGPPS 
facilitator/trainer and must meet the minimum expectations outlined on the SGPPS Facilitator Rubric. The 
approved SGPPS facilitator/trainer will use the rubric to determine if facilitator expectations are met. If 
minimum professional development requirements and facilitator expectations are met, that individual may 
facilitate SGPPS at his or her school or department but is not considered an approved facilitator/trainer who 
can train others to lead the process.
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LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 2100640

MAXIMUM POINTS: 20

TARGET GROUP:
Developed by the Florida Department of Education as an online learning experience, this module is designed 
to provide a professional development opportunity for educators who want to enhance their skills in working 
with students with disabilities. This component is intended to be completed in its entirety. No partial credit 
will be granted.

GENERAL OBJECTIVE:
The focus on this module will be to provide educators with information about effective instructional 
practices for students with disabilities.

SPECIFIC OBJECTIVES:

 Identify some of the common elements and shared outcomes of Universal Design for Learning, 
Differentiated Instruction, Explicit Instruction, Specially Designed Instruction for students with 
disabilities and frameworks of effective teacher behaviors.

 Understand the relationships between Florida’s multi-tiered system of support, Specially Designed 
Instruction for students with disabilities, Differentiated Instruction, Universal Design for Learning, 
Explicit Instruction, and the frameworks of effective teacher behaviors.

 Know the characteristics of an expert learner and how to assist students with disabilities in 
developing these skills.

 Describe how a teacher’s mindset impacts his or her actions and how the teacher’s actions impact a 
student’s actions impact a student’s mindset and performance.

 Recognize ways to create learning environments that are rooted in strong teacher-student 
relationships to ensure that each student with a disability feels fully included, safe, and valued for his 
or her contributions.

 Develop precise learning goals that communicate what is most important for all learners, including 
students with disabilities, to know, understand, and be able to do.

 Understand that formative assessment, used to guide instructional planning and to develop student 
autonomy, is essential for providing students with disabilities work that is at the appropriate level of 
challenge.

 Know the characteristics of respectful work in order to maximize student achievement for students 
with disabilities.

 Understand that student differences matter in learning, and attending to those differences is necessary 
to support students in achieving rigorous academic standards.

 Understand that some students who have disabilities, as well as other students, may need explicit 
instruction and intervention at increasing levels of intensity and duration in order to make appropriate 
progress and achieve at high levels.

 Understand that instructional decisions based on careful analysis of student assessment information 
should be determined the explicitness, intensity, and duration of differentiated interventions.



COMPONENT TITLE: Professional Development Alternatives (PDA) – Effective Teaching 
Practices for Students with Disabilities: Focusing on the Content 
Areas
Page 2

Hendry County District Schools 2021-2022 Master In-service Plan – On-line Professional Development 267

Upon completion of this component, participants will be able to:

1. Identify key common elements of Universal Design for Learning, Differentiated Instruction, Explicit 
Instruction, frameworks of effective teacher behaviors, and their relationship to Specially Designed 
Instruction for students with disabilities.

2. Compare and contrast the behaviors and outcomes of a fixed mindset versus a growth mindset.
3. Identify reasons for developing expert learners and name ways to change the learning environment to 

assist students with disabilities, as well as other students, in developing the skills of expert learners.
4. Provide explicit instruction to help students develop the skills of self-determination and self-regulated 

learning.
5. Create and communicate precise learning goals in student-friendly language in order to assist students 

with disabilities in becoming expert learners.
6. Explain how a formative assessment process guided by clarity about the learning goal can increase 

student achievement for students with disabilities.
7. Explain how incorporating learner profile and preference into learning activities can increase student 

motivation and engagement.
8. Apply instructional design principles and teacher delivery methods to make instruction more explicit 

and intensive for students with disabilities.
9. Utilize the application sections of the units as examples to improve instruction for students with 

disabilities, particularly in the core content areas.
10. Utilize the steps and guiding questions on the module organizer, Teaching in a Responsive 

Classroom, to support effective instructional decision making for students with disabilities.

DESCRIPTION OF ACTIVITIES:

Participants will achieve mastery of the objectives by completing the online module, in its entirety, which 
includes the following directed activities appropriate to the various areas of content and referenced within the 
module:

1. Complete all online learning activities.
2. Review all module content, related professional articles and websites.
3. Review references and resources.
4. Identify key terms associated with Universal Design for Learning, Differentiated Instruction, Explicit 

Instruction, and frameworks of effective teacher behaviors, and Specially Designed instruction to 
support Florida’s multi-tiered system of supports.

5. Complete all activities to demonstrate understanding of a responsive and supportive learning 
environment that develops expert learners.

6. Complete all activities to demonstrate understanding of clarity about what is important for all 
learners, including students with disabilities, to know, understand, and be able to do.

7. Complete all activities to demonstrate understanding of using assessment information to set personal 
learning goals and to increase student motivation and achievement.
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8. Complete all activities to demonstrate understanding of developing lesson plans that include learning 
experiences that are equally focused, equally challenged and supported, equally engaging, and 
equally powerful for all students, including students with disabilities.

9. Complete all activities to demonstrate understanding of instructional design principles and teacher 
delivery methods for students who need or could benefit from more explicit instruction or 
intervention.

10. Review examples of how the big ideas of the module can be applied and implemented in core content 
areas.

11. Complete “Required – Check Your Understanding” activities within each unit of the module.
12. Complete the final assessment with an 80% accuracy rate.

EVALUATION:

Participants will complete “Required – Check Your Understanding” activities in each unit of the module. 
Participants will be required to complete a final assessment at the end of the module and must score a 
minimum of 80% in order to print out a module completion certificate.   Participants are given unlimited 
trials to achieve the 80% passing rate during the twelve week enrollment period with a mandatory wait time 
of 24 hours between each retake.

In order to earn in-service points participants are required to complete one of three follow-up activity options 
in addition to the module content.

FOLLOW-UP STRATEGIES:

Following successful completion of the module, participants must complete one of the follow-up activity 
options. The three options are outlined in detail in the module. Option A: Instructional Plan and Reflection
– suggested for classroom teachers. Option B: Action Plan to Support Teachers – suggested for educators 
who supervise classroom teachers or instructional support teachers or for coaches who work directly with 
classroom teachers. Option C: Application of Module Content and Resources – suggested for educators not 
working directly with students.

Verification of completed follow-up activities by the participants’ supervisor is required in order for a district 
to award 20 in-service points. Each district is responsible to ascertain if the content of this module satisfies 
the content requirements for students with disabilities credit. In-service points are awarded by the school 
districts through their Master In-service Plan.
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LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 1008510

MAXIMUM POINTS: 15

GENERAL OBJECTIVE:
The focus of this module will be to provide educators with content information to review and refresh their 
knowledge base in the subject area, as required in Florida’s Middle Grades English 5-9 Certification Exam. 
Developed by the Florida Department of Education as an independent study online learning experience, 
designed exclusively for:

 ESE certified educators teaching basic education courses to students with disabilities in grades 5-9, 
who need to obtain Middle Grades English 5-9 certification to comply with the requirements of No 
Child Left Behind (NCLB).

 Middle Grades certified general educators seeking basic education courses in grades 5-9, who need to 
obtain Middle Grades English 5-9 certification to comply with the requirements of NCLB.

 Middle Grades administrators seeking a resource to share when discussing content competencies 
required by new teachers teaching core content to all students in grades 5-9.

 Educators who wish to pursue an independent online content review, without instructional support 
and with the option of earning a maximum number of 15 points for in-service credit.

This component is intended to be completed in its entirety.  No partial credit will be granted.

SPECIFIC OBJECTIVES:

1. Identify current issues and research in language arts curricula.
2. Identify interdisciplinary learning experiences within the classroom.
3. Identify professional and technological resources for instructors.
4. Identify strategies for students’ lifelong learning and reading habits.
5. Identify methods for constructing meaning from a variety of reading materials.
6. Identify stages of literacy development.
7. Identify methods for determining students’ reading ability.
8. Identify strategies for using students’ first language in the development of literacy in English as a 

second language.
9. Identify strategies for literacy development.
10. Identify variations in language across contexts and cultures.
11. Identify activities supporting the reading and writing processes.
12. Identify appropriate selections from genres of literature.
13. Identify strategies for teaching reading, speaking, listening and viewing.
14. Identify methods and materials for meeting the learning needs of diverse students.
15. Identify strategies for analyzing and evaluating print and non-print messages.
16. Identify writing strategies for a variety of purposes and audiences.
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17. Identify strategies for teaching usage, mechanics, spelling and vocabulary in the writing process.
18. Identify strategies for incorporating multicultural experiences in reading and writing activities.
19. Apply results of informal assessment.
20. Apply results of the Florida Standards Assessment (FSA) and other standardized tests.
21. Identify tools and techniques for assessment.
22. Identify skills on a given topic.

DESCRIPTION OF ACTIVITIES:

Participants will be responsible to complete a review of content online. They will participate in independent 
study, review web sites and professional articles, review key terms, complete online interactive learning 
activities and content checks for understanding, pass a final assessment with an 80% accuracy rate, maintain 
independent content review time and effort log, create a printed sampling of significant resources that 
supported individual independent study, provide a written reflection as to how module assisted participant 
with preparing for certification exam and in meeting needs of students, complete the local district 
independent study form and fulfill all district requirements for the independent study in-service option.

The course is offered in an online format for independent study. Participants are responsible for completing 
all online learning activities, reviewing all module content, completing interactive learning activities, content 
related check your understanding activities and professional articles and websites. The participants will 
review all key terminology associated with the subject content.

Participants must complete the independent study module within the 12-week time frame.

Participants completing this independent study component will be required to work independently without 
instructional support. Participants will complete and submit the following items as verification for district 
awarded independent study credit. Participants are required to follow all district procedures established for 
utilizing the independent study in-service option.*

Verification Items Which May Be Required to Award District Independent Study In-Service Points:

1. “Name of Module” Course Code # from district that would align with it .
2. District Independent Study Form – (includes objectives, assessment measures, etc.).
3. Time and Effort Log
4. Final Module Assessment Results – (Individual assessment results printed from module and must 

demonstrate a final score accuracy rate of 80% or greater.)
5. Resource Listing – A printed sampling of significant resources that supported individual independent 

study.
6. Written Reflection – Individual participant will write a reflection of at least 600 words on how the 

Middle Grades English 5-9 Online Module assisted the educator with preparation for the Middle 
Grades 5-9 English certification examination and also how the module will assist them in meeting the 
needs of current or future students.

7. Statement of date module satisfaction survey completed.
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8. Other District Specific Requirements

*While each district has its own requirements for accepting independent study learning activities for in- 
service credit, the above items listed will most likely be required when submitting a request to a local district 
to award in-service points for an independent course of study.

EVALUATION:

The district will review the participant’s District Independent Study Form, Time and Effort Logs, Final 
Assessment Score, the individual resources listing and written reflection completed by the participant and the 
final written reflection. In addition to these activities (also listed in item number 8), participants will 
complete a final electronic survey designed for the participant to self-assess their individual growth as a 
result of the module.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 1009520

MAXIMUM POINTS: 15

GENERAL OBJECTIVE:
The focus of this module will be to provide educators with content information to review and refresh their 
knowledge base in the subject area, as required in Florida’s Middle Grades Mathematics 5-9 Certification 
Exam. Developed by the Florida Department of Education as an independent study online learning 
experience, designed exclusively for:

 ESE certified educators teaching basic education courses to students with disabilities in grades 5-9, 
who need to obtain Middle Grades Mathematics 5-9 certification to comply with the requirements of 
No Child Left Behind (NCLB).

 Middle Grades certified general educators teaching basic education courses in grades 5-9, who need 
to obtain Middle Grades Mathematics 5-9 certification to comply with the requirements of NCLB.

 Middle Grades administrators seeking a resource to share when discussing content competencies 
required by new teachers teaching core content to all students in grades 5-9.

 Educators who wish to pursue an independent online content review, without instructional support 
and with the option of earning a maximum number of 15 points for in-service credit.

This component is intended to be completed in its entirety. No partial credit will be granted.

SPECIFIC OBJECTIVES:

1. Number Sense, Operations, and Proportionality
a. Describe, analyze, and extend the patterns and relationships found with primes, factors, 

multiples, number sequences, ratios and proportions, number subsets, and number properties.
b. Solve real-world problems that involve proportionality and scale.
c. Explore a variety of number representations, including decimals, fractions, percents, scientific 

and exponential notation, and square roots.
2. Data Analysis, Statistics, and Probability

a. Determine appropriate measures of central tendency.
b. Apply experimental and theoretical probabilities.
c. Determine probability of occurrence or nonoccurrence of events.
d. Interpret information from graphical representations.

3. Algebra
a. Recognize patterns and relationships.
b. Understand and use a variety of modes of linear and nonlinear representation, including graphs, 

tables, equations, inequalities, and words.
c. Simplify expressions including rational, irrational, radicals, and rational exponents.
d. Analyze polynomials.
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e. Generate and solve systems of equations that represent real-world problems.
f. Solve and graph quadratic and radical equations.

4. Two-Dimensional Geometry
a.Identify definitions and symbols for lines, segments, rays, angles, and angle relationships.
b.Explore triangles, including properties of right triangles.
c.Apply properties of quadrilaterals and other polygons. 
d.Apply properties and theorems about circles.
e.Use the coordinate plane, including formulas for distance and midpoint.
f. Apply concepts and properties of transformational geometry.

5. Measurement
a. Demonstrate an understanding of the language of measurement in appropriate real-world 

situations.
b. Solve real-world problems using perimeter and circumference, area, surface area, volume, and 

changes in dimension.
c. Identify the characteristics of three-dimensional figures, including nets.

6. Process Competencies and Skills
a. Understand the role of problem solving and reasoning in an effective mathematics classroom.
b. Define appropriate use of models, manipulatives, and technology in an effective mathematics 

classroom.
c. Recognize and use appropriate alternative mathematics assessments.
d. Explore the connections between mathematics concepts in grades 5-9 classrooms.

DESCRIPTION OF ACTIVITIES:

Participants will be responsible to complete a review of content online. They will participate in independent 
study, review web sites and professional articles, review key terms, complete online interactive learning 
activities and content checks for understanding, pass a final assessment with an 80% accuracy rate, maintain 
independent content review time and effort log, create a printed sampling of significant resources that 
supported individual independent study, provide a written reflection as to how module assisted participant 
with preparing for certification exam and in meeting needs of students, complete the local district 
independent study form and fulfill all district specific requirements for the independent study in-service 
option.

The course is offered in an online format for independent study. Participants are responsible for completing 
all online learning activities, reviewing all module content, completing interactive learning activities, content 
related check your understanding activities and professional articles and websites. The participants will 
review all key terminology associated with the subject content.

Participant must complete the independent study module within the 12-week time frame.
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Verification Items Which May Be Required to Award District Independent Study In-Service Points:

1. “Name of Module” Course Code # from district that would align with it .
2. District Independent Study Form – (includes objectives, assessment measures, etc.).
3. Time and Effort Log
4. Final Module Assessment Results – (Individual assessment results printed from module and must 

demonstrate a final score accuracy rate of 80% or greater.)
5. Resource Listing – A printed sampling of significant resources that supported individual independent 

study.
6. Written Reflection – Individual participant will write a reflection of at least 600 words on how the 

Middle Grades English 5-9 Online Module assisted the educator with preparation for the Middle 
Grades 5-9 English certification examination and also how the module will assist them in meeting the 
needs of current or future students.

7. Statement of date module satisfaction survey completed.
8. Other District Specific Requirements

*While each district has its own requirements for accepting independent study learning activities for in- 
service credit, the above items listed will most likely be required when submitting a request to a local district 
to award in-service points for an independent course of study.

EVALUATION:

The district will review the participant’s District Independent Study Form, Time and Effort Logs, Final 
Assessment Score, the individual resources listing and written reflection completed by the participant and the 
final written reflection. In addition to these activities (also listed in item number 8), participants will 
complete a final electronic survey designed for the participant to self-assess their individual growth as a 
result of the module.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process
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IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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General Science 5-9 Online Content Review Independent Study

COMPONENT NUMBER: 1015520

MAXIMUM POINTS: 15

GENERAL OBJECTIVE:
The focus of this module will be to provide educators with content information to review and refresh their 
knowledge base in the subject area, as required in Florida’s Middle Grades General Science 5-9 Certification 
Exam. Developed by the Florida Department of Education as an independent study online learning 
experience, designed exclusively for:

 ESE certified educators teaching basic education courses to students with disabilities in grades 5-9, 
who need to obtain Middle Grades General Science 5-9 certification to comply with the requirements 
of No Child Left Behind (NCLB).

 Middle Grades certified general educators teaching basic education courses in grades 5-9, who need 
to obtain Middle Grades General Science 5-9 certification to comply with the requirements of NCLB.

 Middle Grades administrators seeking a resource to share when discussing content competencies 
required by new teachers teaching core content to all students in grades 5-9.

 Educators who wish to pursue an independent online content review, without instructional support 
and with the option of earning a maximum number of 15 points for in-service credit.

This component is intended to be completed in its entirety.  No partial credit will be granted.

SPECIFIC OBJECTIVES:

1. Compare the methods used in the pursuit of a scientific explanation as applied in different fields of 
science such as geology, astronomy, physics, and biology.

2. Identify the traits of scientists and how they affect the development of scientific knowledge.
3. Identify the assumptions of scientific knowledge (e.g., durable, open to change).
4. Identify which questions can be answered through science and which questions are outside the 

boundaries of scientific investigation.
5. Evaluate the impact of the historical and cultural development of science on the advancement of 

scientific knowledge.
6. Compare the development, use, benefits, and limitations of theories, laws, hypotheses, and models.
7. Analyze the interdependence between scientific knowledge and economic, political, social and ethical 

concerns.
8. Apply appropriate scientific process skills to observe and analyze natural phenomena and 

communicate findings.
9. Apply scientific inquiry, including scientific methods, to investigations.
10. Apply knowledge of mathematics and technology to scientific investigations.
11. Select appropriate strategies for teaching scientific inquiry.
12. Use multiple assessment tools and strategies to identify and address student misconceptions.
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13. Identify appropriate technological tools that facilitate the learning of science.
14. Identify legal and ethical requirements for proper use, care, handling, and disposal of organisms.
15. Identify the safe and appropriate techniques used in the preparation, storage, dispensing, and 

supervision of materials used in science instruction.
16. Identify appropriate substitutions for materials and activities necessary for effective science 

instruction.
17. Identify the federal and state legal requirements for safe preparation, use, storage, and disposal of 

chemicals and other materials.
18. Identify the relationship between biological and chemical processes (e.g., cellular respiration, ATP 

energy transfer) necessary for life.
19. Compare prokaryotes and eukaryotes.
20. Relate cell organelles to their functions.
21. Identify the sequence of events, the significance of the process, and the consequences of irregularities 

during mitosis and meiosis.
22. Apply principles of Mendelian genetics to monohybrid and dihybrid crosses and crosses involving 

linked genes.
23. Apply principles of human genetics, including relationships between genotypes and phenotypes and 

causes and effects of disorders.
24. Analyze the genetic code and the roles of DNA and RNA in replication and protein synthesis.
25. Classify organisms based on the levels of biological taxonomy.
26. Identify characteristics of viruses, bacteria, protists, and fungi.
27. Differentiate between structures and processes of plant and animal cells and their organelles.
28. Identify plant structures and their functions.
29. Identify the major steps of plant processes (e.g., photosynthesis, respiration, electron transport, 

transpiration, reproduction).
30. Identify the structures of the organs and organ systems of various kinds of animals, including 

humans.
31. Analyze behaviors or adaptations of animals and plants that enable them to survive.
32. Interpret cell theory and how its discovery relates to the process of science.
33. Identify how evolution is supported by the fossil record, comparative anatomy, embryology, 

biogeography, molecular biology, genetics, and observed change.
34. Evaluate the roles of adaptation, genetic variation, mutation, and extinction in natural selection.
35. Interpret the impact of biotechnology on the individual, society, and the environment, including 

medical and ethical issues.
36. Identify components and sequences of biogeochemical cycles (e.g., carbon, oxygen, hydrogen, 

nitrogen).
37. Identify issues related to the development, use, and conservation of natural resources.
38. Evaluate environmental factors and their impact on the adaptation and survival rates of organisms.
39. Identify the major characteristics of world biomes and communities, including succession and 

interrelationships of organisms.
40. Identify how biotic and abiotic factors influence ecosystems.
41. Analyze interactions between microorganisms and the environment.
42. Identify the effects of homeostasis on the survivability of an organism.
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43. Relate the interactions of biotic and abiotic factors to the flow of energy and biomass within a 
system.

44. Analyze the relationship between natural factors and human activities as they affect Florida’s 
ecosystems.

45. Relate surface and subsurface geologic processes to the movement of tectonic plates.
46. Trace the development of the theory of continental drift to the current theory of plate tectonics.
47. Relate the characteristics of geologic structures to the mechanisms by which they are formed.
48. Identify the evidence used to define geologic eras (e.g., geologic events, biotic factors, abiotic 

factors).
49. Apply methods for determining geologic age (e.g., law of superposition, radioactive decay, relative 

dating).
50. Interpret various charts and models (e.g., topographic, geologic, weather).
51. Identify the characteristics of ocean currents and how they influence weather patterns.
52. Identify characteristics of Florida’s geology and its formation.
53. Identify the major processes of formation and properties of rocks, minerals, and fossils.
54. Distinguish between the processes of weathering, erosion, and deposition and their products.
55. Identify the characteristics and functions of the atmospheric layers.
56. Relate atmospheric conditions to weather.
57. Identify the factors that contribute to the climate of a geographic area.
58. Identify the movement of water in the hydrologic cycle, including sources of water, types of 

precipitation, and causes of condensation.
59. Analyze ways in which Earth and water interact (e.g., soil absorption, runoff, leaching, groundwater, 

karst topography).
60. Identify various forms of water storage (e.g., aquifers, reservoirs, watersheds).
61. Analyze interactions between the atmosphere, geosphere, hydrosphere, biosphere, and cryosphere 

and the effects of these interactions.
62. Identify consequences of Earth’s motions and orientation (e.g., seasons, tides, lunar phases).
63. Identify the properties of stars and the factors that affect their evolutionary patterns.
64. Identify devices and techniques for collecting and analyzing data about stars and other celestial 

objects.
65. Explain the role of space exploration and its impact on technological advancements.
66. Identify the components of the solar system (e.g., Kuiper belt, Oort cloud), their characteristics, how 

they interact (e.g., solar winds, impacts, gravitational attraction), and how they evolve.
67. Evaluate celestial objects in order to determine formation, age, location, characteristics, and 

evolution.
68. Analyze the physical and chemical properties of matter (e.g., mass, volume, density, chemical 

reactivity).
69. Distinguish between the states of matter.
70. Apply knowledge of the gas laws.
71. Identify the major discoveries in the development of the atomic theory.
72. Identify the characteristics of elements, compounds, and mixtures.
73. Apply knowledge of symbols, formulas, and equations for common elements and compounds (e.g., 

acids, bases, salts, carbon compounds) and their reactions.
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74. Identify characteristics and functions of the components of an atom.
75. Identify chemical or physical properties of elements based on their placement on the periodic table.
76. Identify characteristics of types of chemical bonding (e.g., covalent, ionic, metallic, hydrogen).
77. Identify types of chemical reactions and their characteristics.
78. Differentiate between the types and characteristics of contact forces and forces action at a distance 

and their interactions.
79. Identify applications of Newton’s laws of motion.
80. Solve problems involving force or motion.
81. Identify types, characteristics, and properties of waves.
82. Analyze characteristics of wave phenomena (e.g., intensity, refraction, interference, Doppler effect, 

wave-particle duality) as they apply to real-world situations.
83. Identify origins, characteristics, and examples of electricity.
84. Identify types of magnets and characteristics of magnetic fields.
85. Apply knowledge of magnets and magnetic fields to real-world situations (e.g., generators, 

solenoids).
86. Identify characteristics of motion as they apply to real-world situations (e.g., speed, velocity, 

acceleration, linear and angular momentum).
87. Differentiate between forms of energy and their transformations.
88. Relate energy to transitions between states of matter.
89. Distinguish between temperature, heat, and thermal energy.
90. Distinguish between the types of thermal energy transfer (e.g., radiation, conduction, convection).
91. Apply the laws of thermodynamics to real-world situations.
92. Differentiate between potential and kinetic energy.
93. Identify characteristics of nuclear reactions.
94. Identify the regions of the electromagnetic spectrum and energy associated with each.
95. Identify the use of light and optics in real-world applications (e.g., optical instruments, 

communication).
96. Solve problems involving energy, work, power, mechanical advantage, and efficiency.
97. Apply the laws of conservation of mass and energy to chemical reactions, nuclear reactions, physical 

processes, and biological processes.
98. Identify types, characteristics, and measurements of electrical quantities.
99. Apply knowledge of currents, circuits, conductors, insulators, and resistors to real-world situations.
100. Solve mechanical problems involving current, voltage, resistance, power, and energy in direct 

current (DC) circuits.
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DESCRIPTION OF ACTIVITIES:

Participants will be responsible to complete a review of content online. They will participate in independent 
study, review web sites and professional articles, review key terms, complete online interactive learning 
activities and content checks for understanding, pass a final assessment with an 80% accuracy rate, maintain 
independent content review time and effort log, create a printed sampling of significant resources that 
supported individual independent study, provide a written reflection as to how module assisted participant 
with preparing for certification exam and in meeting needs of students, complete the local district 
independent study form and fulfill all district specific requirements for the independent study in-service 
option.

The course is offered in an online format for independent study. Participants are responsible for completing 
all online learning activities, reviewing all module content, completing interactive learning activities, content 
related check your understanding activities and professional articles and websites. The participants will 
review all key terminology associated with the subject content.

Participant must complete the independent study module within the 12-week time frame. 

Verification Items Which May Be Required to Award District Independent Study In-Service Points:

1. “Name of Module” Course Code # from district that would align with it .
2. District Independent Study Form – (includes objectives, assessment measures, etc.).
3. Time and Effort Log
4. Final Module Assessment Results – (Individual assessment results printed from module and must 

demonstrate a final score accuracy rate of 80% or greater.)
5. Resource Listing – A printed sampling of significant resources that supported individual independent 

study.
6. Written Reflection – Individual participant will write a reflection of at least 600 words on how the 

Middle Grades English 5-9 Online Module assisted the educator with preparation for the Middle 
Grades 5-9 English certification examination and also how the module will assist them in meeting the 
needs of current or future students.

7. Statement of date module satisfaction survey completed.
8. Other District Specific Requirements

*While each district has its own requirements for accepting independent study learning activities for in- 
service credit, the above items listed will most likely be required when submitting a request to a local district 
to award in-service points for an independent course of study.
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EVALUATION:

The district will review the participant’s District Independent Study Form, Time and Effort Logs, Final 
Assessment Score, the individual resources listing and written reflection completed by the participant and the 
final written reflection. In addition to these activities (also listed in item number 8), participants will 
complete a final electronic survey designed for the participant to self-assess their individual growth as a 
result of the module.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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Social Science 5-9 Online Content Review Independent Study

COMPONENT NUMBER: 1016510

MAXIMUM POINTS: 15

GENERAL OBJECTIVE:
The focus of this module will be to provide educators with content information to review and refresh their 
knowledge base in the subject area, as required in Florida’s Middle Grades Social Science 5-9 Certification 
Exam. Developed by the Florida Department of Education as an independent study online learning 
experience, designed exclusively for:

 ESE certified educators teaching basic education courses to students with disabilities in grades 5-9, 
who need to obtain Middle Grades Social Science 5-9 certification to comply with the requirements 
of No Child Left Behind (NCLB).

 Middle Grades certified general educators teaching basic education courses in grades 5-9, who need 
to obtain Middle Grades Social Science 5-9 certification to comply with the requirements of NCLB.

 Middle Grades administrators seeking a resource to share when discussing content competencies 
required by new teachers teaching core content to all students in grades 5-9.

 Educators who wish to pursue an independent online content review, without instructional support 
and with the option of earning a maximum number of 15 points for in-service credit.

This component is intended to be completed in its entirety. No partial credit will be granted.

SPECIFIC OBJECTIVES:

1. Knowledge of History
a. Identify major historical events and how they are related by cause and effect.
b. Analyze examples of primary source documents for historical perspective.
c. Identify cultural, political, social, economic, and technological contributions made by 

civilizations in Oceania.
d. Relate major historical events and movements to physical and human geographic factors.
e. Identify significant historical leaders and events and their influence on world civilizations.
f. Analyze the causes and effects of exploration, settlement, and growth in Africa, the Americas, 

Asia (including the Middle East), Europe, and Oceania.
g. Identify individuals, ideas, and events that have influenced economic, cultural, social, and 

political institutions in the United States.
h. Identify immigration and settlement patterns that have shaped the history of Florida.
i. Identify   significant   individuals,   events,   and social, cultural, political, and economic 

characteristics of different periods of Florida history.
2. Knowledge of Geography

a. Identify essential themes and elements in geography and the terms associated with them.
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b. Interpret maps and other graphic representations, tools, and technologies to acquire, process, 
and report information from a spatial perspective.

c. Use mental maps to organize information about people, places, and environments.
d. Analyze the factors (e.g., topographic, environmental, economic) that influence the selection of 

a location for a specific activity (e.g., industrial and urban development, agriculture, 
transportation).

e. Interpret statistics that show how places differ in their human and physical characteristics.
f. Identify cultural, political, economic, sociological, and technological characteristics that define, 

link, or divide regions.
g. Identify ways in which people adapt to an environment through the production and use of 

clothing, food, and shelter.
h. Evaluate the effects of human activity and technology on the environment.
i. Identify physical, cultural, social, economic, and political reasons for the movement of people 

in the world, nation, or state.
j. Analyze factors contributing to the  level of economic development in various geographic 

regions.
k. Identify examples of interdependence between regions of the world.

3. Knowledge of Civics and Government
a. Identify the structure, functions, and purposes of government.
b. Identify major concepts, content, and purposes of the U.S. Constitution and other historical 

documents.
c. Compare and contrast the various political systems in the world (e.g., monarchy, parliamentary 

system, federal republic, democracy, totalitarianism).
d. Identify the characteristics of the U.S. electoral system and the election process.
e. Identify the major structures and functions of federal, state, and local governments in the United 

States.
f. Analyze relationships between social, cultural, economic, and political institutions and systems.
g. Identify the tenets (e.g., rule of law, innocent until proven guilty), institutions, and processes of 

the U.S. legal system.
h. Identify major U.S. Supreme Court cases and their impact on society.
i. Evaluate the goals, conduct, and consequences of U.S. foreign policy.
j. Identify features and concepts of international relations (e.g., United Nations, Organization of 

the Petroleum Exporting Countries, Red Cross, Organization of American States, European 
Union).

k. Identify the rights and responsibilities of a U.S. citizen in society.
4. Knowledge of Economics

a. Analyze the effects of scarcity on the choices made by governments and individuals.
b. Compare and contrast the characteristics of various economic systems.
c. Identify the role of markets in decisions affecting production, distribution, and consumption.
d. Evaluate factors to consider when making consumer decisions.
e. Identify the advantages and disadvantages of various kinds of credit.
f. Identify factors involved in global economic interdependence and trade between nations.
g. Identify the purpose and effects of various types of taxes.
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5. Knowledge of Social Science Curriculum and Instruction
a. Identify the interdisciplinary relationships of the social sciences.
b. Apply non-textbook resources (e.g., technology, media, community) for use in social science 

instruction.
c. Identify how social science content can be integrated with other areas of the curriculum.
d. Identify various assessment strategies for the social sciences.
e. Select strategies for teaching the social sciences to differentiated populations.
f. Identify strategies for teaching the use of social science resources (e.g., primary source 

documents, charts, maps, graphs).

DESCRIPTION OF ACTIVITIES:

Participants will be responsible to complete a review of content online. They will participate in independent 
study, review web sites and professional articles, review key terms, complete online interactive learning 
activities and content checks for understanding, pass a final assessment with an 80% accuracy rate, maintain 
independent content review time and effort log, create a printed sampling of significant resources that 
supported individual independent study, provide a written reflection as to how module assisted participant 
with preparing for certification exam and in meeting needs of students, complete the local district 
independent study form and fulfill all district specific requirements for the independent study in-service 
option.

The course is offered in an online format for independent study. Participants are responsible for completing 
all online learning activities, reviewing all module content, completing interactive learning activities, content 
related check your understanding activities and professional articles and websites. The participants will 
review all key terminology associated with the subject content.

Participant must complete the independent study module within the 12-week time frame. 

Verification Items Which May Be Required to Award District Independent Study In-Service Points:

1. “Name of Module” Course Code # from district that would align with it .
2. District Independent Study Form – (includes objectives, assessment measures, etc.).
3. Time and Effort Log
4. Final Module Assessment Results – (Individual assessment results printed from module and must 

demonstrate a final score accuracy rate of 80% or greater.)
5. Resource Listing – A printed sampling of significant resources that supported individual independent 

study.
6. Written Reflection – Individual participant will write a reflection of at least 600 words on how the 

Middle Grades English 5-9 Online Module assisted the educator with preparation for the Middle 
Grades 5-9 English certification examination and also how the module will assist them in meeting the 
needs of current or future students.

7. Statement of date module satisfaction survey completed.
8. Other District Specific Requirements
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*While each district has its own requirements for accepting independent study learning activities for in- 
service credit, the above items listed will most likely be required when submitting a request to a local district 
to award in-service points for an independent course of study.

EVALUATION:

The district will review the participant’s District Independent Study Form, Time and Effort Logs, Final 
Assessment Score, the individual resources listing and written reflection completed by the participant and the 
final written reflection. In addition to these activities (also listed in item number 8), participants will 
complete a final electronic survey designed for the participant to self-assess their individual growth as a 
result of the module.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators



COMPONENT TITLE: Professional Development Alternatives (PDA) – Paraprofessionals 
Support for Students with Disabilities

Hendry County District Schools 2021-2022 Master In-service Plan – On-line Professional Development 287

COMPONENT NUMBER: 8104501

MAXIMUM POINTS: 20

TARGET GROUP:
Developed by the FDLRS Administration Project as an online learning experience, this module is designed 
for paraprofessionals working with students with disabilities and their educators. This component is 
intended to be completed in its entirety.  No partial credit will be granted.

GENERAL OBJECTIVE:
The goal of this module is to provide professionals with introductory information about the foundations of 
exceptional student education in Florida, the provision of services, and appropriate strategies to support the 
instructional practices for students with disabilities.

SPECIFIC OBJECTIVES:

 Analyze the purposes, strengths, and limitations of formal versus informal assessments
 Compare and contrast the classifications and eligibility criteria established under the IDEA and in the 

Florida State Board of Education rules
 Discuss the distinction between roles and responsibilities of paraprofessionals and partner teachers
 Identify state and federal legislation that has affected the education of students with disabilities
 Identify models of support for assisting students with disabilities in accessing the general education 

curricula
 Identify data collection techniques used for instructional design making
 Identify the members of an IEP team
 Identify the components of an individualized education plan (IEP)
 Identify various methods to support the instructional process
 Identify instructional tools for supporting a differentiated environment that is responsive to learner 

needs
 Know the laws that impact confidentiality and ethics
 Know when and how to collect data used for instructional design making
 Know when a reevaluation may be suggested for a student with a disability
 Understand the Individuals with Disabilities Education Act (IDEA) more comprehensively
 Understand the safeguards that exist to ensure that the rights of children with disabilities and their 

parents are protected
 Understand the qualifications of a paraprofessional in the State of Florida
 Understand the typical development and characteristics (e.g., language, cognitive-academic, social- 

emotional, sensory, physical-motor) of children
 Understand the multi-tiered system of supports (MTSS) problem solving method
 Understand the emerging practice of facilitated meetings
 Understand the Florida standards and the access point curriculum
 Utilize skills for building successful relationships
 Explore ways to ensure independence for students with disabilities
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DESCRIPTION OF ACTIVITIES:

Participants will achieve mastery of the objectives by completing the online module, in its entirety, which 
includes the following directed activities appropriate to the various areas of content and referenced within the 
module:

1. Complete all online learning activities.
2. Review all module content, related professional articles and websites.
3. Review references and resources.
4. Complete twelve required “Check Your Knowledge” activities within the module.
5. Complete the final assessment with 80% accuracy rate.
6. Complete one follow-up activity option.

EVALUATION:

 Participants will complete a total of twelve required “Check Your Knowledge” quizzes found 
throughout the module.

 Participants will be required to complete a final assessment at the end of the module and must score a 
minimum of 80% in order to print out a module completion certificate.

 Participants are  given unlimited trials to  achieve the 80% passing rate during the twelve-week 
enrollment period with a mandatory wait time of 24 hours between each retake.

FOLLOW-UP ACTIVITY OPTIONS:

Follow-up Activity (Option 1, 2, or 3) – For Certificates of Completion only:
 Option 1 – Journal for 1 month on support provided and the difference that support made.
 Option 2 – Written reflection 3-5 examples of where and how you can provide support to the 

instructional processes.
 Option 3 – Case Study – Think about a student who you have helped support the instructional 

process. Using key terms from the module, discuss how you supported that student.

Follow-up Activity (Option A, B, C, or D) – For Certificate of Completion and in-service points:
 Option A – Instructional Plan
 Option B – Written Reflection
 Option C – Presentation
 Option D – Professional Study Group

Verification of the completed follow-up activity is required by the participants’ supervisor in order for a 
district to award 20 in-service points. Each school district or private school agency determines which 
professional development opportunities satisfy the content requirement for teaching students with disabilities 
credit (Renewal Credit in Teaching Students with Disabilities DPS 2014-12) for their employees. In-service 
points are awarded by the school district through their Master In-service Plan (MIP). Those outside of a 
school district should follow the process set up by their agency.
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LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 1101501

MAXIMUM POINTS: 20

TARGET GROUP:
Developed by the FDLRS Administration Project and the Positive Behavior Supports Initiative of the Florida 
Department of Education as an online learning experience, the goal of this new independent Professional 
Development Alternatives (PDA) module is to provide educators, grades PK-12, with information related to 
implementing effective positive behavior support systems in classrooms. The module also provides a model 
of using the four-step problem solving process using real classroom data and allows participants the 
opportunity to practice planning for the steps using provided data and, through completion of the follow-up 
activity, using personal classroom data.

GENERAL OBJECTIVE:
The focus of this module will be to provide information related to implementing effective positive behavior 
support systems in classrooms by using the four-step problem solving process.

SPECIFIC OBJECTIVES:

 Understand the three focus areas with a Multi-Tiered Systems of Supports.
 Understand the guiding questions used at each step of the problem-solving process.
 Understand research regarding high probability hypotheses related to the classroom ecology that are 

related to common problem behaviors.
 Develop plans to monitor fidelity of implementation and impact on student outcomes aligned with 

practices targeted in the PBIS plan.

Upon completion of this component, participants will be able to:
 Identify key classroom PBIS practices.
 Identify the four steps of the problem-solving process.
 Practice developing precise problem identification statements using case study data.
 Practice developing goal statements using case study data.
 Identify guiding questions used to inform the development of hypotheses related to classroom 

ecology variables associated with problem behavior in classrooms.
 Review and complete a data collection tool used to confirm or refute well-developed hypotheses in 

the classroom ecology domains.
 Practice developing and validating hypotheses using case study data.
 Revisit online resources used to strengthen the classroom ecology in order to prevent the occurrence 

problem behavior and contribute to appropriate student behavior.
 Utilize the case study to identify resources online aligned with the validated hypotheses and practice 

developing a classroom PBIS plan that is aligned with validated hypotheses.
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DESCRIPTION OF ACTIVITIES:

Participants will achieve mastery of the objectives by completing the online module, in its entirety, which 
includes the following directed activities appropriate to the various areas of content and referenced within the 
module:

 Review of all module content – This module includes an overview, five units with required materials 
for review, and a conclusion.

 Check Your Knowledge – These activities can be found at the conclusion of each unit.
 Practice Activity Workbook – As you work through the units you will be expected to reflect and 

respond to questions in a document provided to you for this purpose.
 Final Assessment – The Final Assessment can be accessed on the My Modules page after completion 

of the module, and must be passed with 80% accuracy. If you do not pass with 80% accuracy, you 
must wait 24 hours before retaking the assessment.

 Follow-up Activity – After you successfully pass the Final Assessment, you can access the follow-up 
instructions and options from the My Modules page.

 Follow-up Activity Verification Form – After you have completed the follow-up activity, you must 
submit the Follow-up Activity Verification form to your principal or supervisor to sign. After 
reviewing your work, your principal or supervisor must sign the form to verify that you have 
completed the follow-up work in a satisfactory manner.

 Acknowledge Completion/Verification Form Upload – After your form has been signed, go to the 
verification link on the Module List page to acknowledge completion and upload the form. 
Satisfactory Survey – The Satisfaction Survey is located on the My Modules page, and is only 
available after you have completed the above requirements.

EVALUATION:

Participants will complete “Required – Check Your Understanding” activities in each unit of the module. 
Participants will be required to complete a final assessment at the end of the module and must score a 
minimum of 80% in order to print out a module completion certificate.   Participants are given unlimited 
trials to achieve the 80% passing rate during the twelve-week enrollment period with a mandatory wait time 
of 24 hours between each retake.

FOLLOW-UP ACTIVITY OPTIONS:

Completion of a follow-up activity and implementation of what was learned is required. To complete the 
follow-up activity, participants should utilize the data-based four-step Problem Solving process to make 
adjustments to the critical classroom PBIS practices that ensure responsive behavioral systems within each 
classroom. The steps below are outlined in the Follow-Up Activity and Verification Form Instructions 
document and can be accessed after the final assessment is completed. Participants will:
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1. Review the follow-up verification requirements in the Follow-Up Activity and Verification 
Form Instructions document.

2. Complete the activity as outlined.
3. Submit the Positive Behavior Intervention Supports Module Follow-up Activity Verification 

form to their principal or supervisors to sign, acknowledging that he/she has reviewed the 
follow-up activity. FDLRS will NOT verify the follow-up activity.

4. Go to the PDA website at http://fl-pda.org/, sign in to the Independent Study Modules, and go 
to Positive Behavior Intervention Support on the Module List. Select the “Verify follow-up 
activity” button.

5. Complete the Satisfaction Survey. Once the Satisfaction Survey is complete, participants will 
be able to view/download your Certificate of Completion.

Verification of completed follow-up activities by the participants’ supervisor is required in order for a district 
to award 20 in-service points. Each district is responsible for ascertaining if the content of this module 
satisfies the content requirements for students with disabilities credit. In-service points are awarded by the 
school districts through their Master In-service Plan. Those outside of a school district should follow the 
process set up by their agency.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process
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IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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COMPONENT NUMBER: 1102500

MAXIMUM POINTS: 10

TARGET GROUP:
Developed by the Florida Department of Education as an online learning experience, this module is designed 
to provide easy-to-access training for staff members who have the responsibility to assess children found 
eligible for the Early Steps program (birth to 20) or Pre-K Exceptional Student Education program (ages 3-6) 
using the BDI-2 for the purposes of collecting data for child outcome measurement, as indicated in APR 
Indicator 7. This component is intended to be completed in its entirety. No partial credit will be granted.

GENERAL OBJECTIVE:
The focus of this module will be to provide information on the child outcomes measurement system and 
support development of skills in assessment and scoring of the BDI-2.

SPECIFIC OBJECTIVES:

 Identify Florida’s requirements for reporting data to measure outcomes of special services for 
children with disabilities.

 Identify five domains of child development and describe skills included in each.
 Identify accommodations which are allowable (as stated in the  BDI-2 Examiner’s Manual) for 

children with unique needs.
 Identify three administration procedures and indicate their appropriate use.
 Recognize the definitions, importance, and use of basal, ceiling, and starting point items during 

administration and scoring.
 Identify the subdomains contained in the domain areas of Adaptive, Personal-Social, and 

Communication.
 Identify important checkpoints to ensure accuracy of reporting.

Upon completion of this component, participants will be able to:
1. Identify Florida’s requirements for reporting data to measure outcomes of special services for 

children with disabilities and relate those requirements to specific components of the Battelle 
Developmental Inventory 2nd Edition (BDI-2)

2. Identify appropriate scores to be assigned based scoring criteria listed in BDI-2 Domain Test Books 
and on observations and/or descriptions of child’s performance on BDI-2 test items.

3. Calculate scores for the administration of the BDI-2 following manual guidelines for starting points, 
basal, ceiling, and calculation of raw scores.

4. Complete a checklist to verify the accuracy of administration and scoring of BDI-2.
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DESCRIPTION OF ACTIVITIES:

Participants will achieve mastery of the objectives by completing the online module, in its entirety, which 
includes the following directed activities appropriate to the various areas of content and referenced within the 
module:

1. Complete all online learning activities.
2. Review all module content, related professional articles and websites.
3. Review references and resources.
4. Complete all activities to demonstrate understanding of strategies for differentiating, adapting 

instruction.
5. Complete all activities to demonstrate understanding of instructional methods for integrating 

instruction in the classroom.
6. Complete activities to check understanding throughout all units.
7. Complete “Required – Check Your Understanding” activities within each unit of the module.
8. Complete the final assessment with 80% accuracy rate.
9. Complete one of the three follow-up activity options.

EVALUATION:

Participants will complete “Required – Check Your Understanding” activities in each unit of the module. 
Participants will be required to complete a final assessment at the end of the module and must score a 
minimum of 80% in order to print out a module completion certificate.   Participants are given unlimited 
trials to achieve the 80% passing rate during the twelve-week enrollment period with a mandatory wait time 
of 24 hours between each retake.

Additionally, participants will be able to complete one of the three options in the follow-up activity section. 
Each option lists the completion level expected. Please see follow-up activity options below.

In order to earn in-service points participants are required to complete one of three follow-up activity options 
in addition to the module content.

FOLLOW-UP ACTIVITY OPTIONS:

Following successful completion of the module, participants must complete one of the follow-up activity 
options to demonstrate level of competency.  The three options are:
Option 1 – Accessing a link to view implementation videos and complete the accompanying objective 
assessment.
Option 2 – Being observed by an official BDI-2 Train the Trainer while administering and scoring one or 
more domains of the BDI-2.
Option 3 – Videotaping self while administering one or more domains of the BDI-2 and verified by an 
official BDI-2 Train the Trainer.
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Verification of completed follow-up activities by the participants’ supervisor is required in order for a district 
to award 10 in-service points. Each district is responsible for ascertaining if the content of this module 
satisfies the content requirements for assessing using the BDI-2. In-service points are awarded by the school 
districts through their Master In-service Plan. Those outside of a school district should follow the process set 
up by their agency.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators
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MAXIMUM POINTS: 10

TARGET GROUP:
Developed by the Florida Department of Education as an online learning experience, this goal of this module 
is to provide early childhood educators with information and instructional practices that support young 
children with special needs in an inclusive environment. It focuses on three developmental domains: 
communication, social-emotional, and adaptive which are the three prekindergarten indicators from the 
FLDOE/BEESS Strategic Plan.

GENERAL OBJECTIVE:
The purpose of this module is to provide early childhood educators with information and instructional 
practices that support young children with special needs in an inclusive environment. It will focus on three 
developmental domains: communication, social-emotional, and adaptive.

SPECIFIC OBJECTIVES:

1. Understand the basis for establishing developmentally appropriate practices in early childhood 
classrooms.

2. Understand the legal and structural basis for educating preschool children with disabilities to the 
maximum extent with children who do not have disabilities.

3. Understand how inclusive practices positively impact outcomes for preschool students.
4. Understand the importance of child-adult interactions and how it relates to social-emotional 

development.
5. Understand how family engagement impacts preschool outcomes for children with disabilities.

Upon completion of this component, participants will be able to:

1. Identify effective ways to improve the learning outcomes and promote the development of young 
children and engagement with their families.

2. Explain how to provide an accessible learning environment and encourage participation in learning 
experiences for preschool children with disabilities using Universal Design for Learning (UDL) 
principles.

3. Identify local resources available to families who have concerns about their child’s development.
4. Recognize how inclusive practices for students with disabilities impact daily routines and activities in 

early childhood classrooms.
5. Identify the indicator established to target improved outcomes for preschool students with disabilities.
6. Determine areas of need based on state data in three outcomes for preschool students with disabilities 

and look at relevant action steps to be taken.
7. Describe the difference between receptive and expressive language.
8. Identify the sequence of normal language development from infancy through age five.
9. Describe the difference between a language and speech disorder.
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SPECIFIC OBJECTIVES CONTINUED:

10. Identify factors that may influence communication skills of students acquiring English as a second 
language.

11. Identify factors that may signal the need for further speech and language screening or evaluation.
12. Identify supports/accommodations that can be used in the Pre-K classroom for children with 

communication challenges.
13. Describe the progression of play skills and how to guide conflict resolution between peers.
14. Identify factors that may signal the need for further behavior screening or evaluation.
15. Identify supports/accommodations that can be used in the Pre-K classroom for children with social 

and emotional challenges.
16. Identify age-appropriate skills for preschool children related to self-care.
17. Identify age-appropriate skills for preschool children related to personal responsibility.
18. Identify general strategies to promotive adaptive skill development in the preschool classroom.
19. Identify inclusive practices and accommodations to promotive adaptive skill development for 

students in the preschool classroom who have special needs.
20. Identify resources that support adaptive skill development.
21. Explain the importance of family engagement in the learning process for all children.
22. Describe the benefits of engaging families in the education of their preschool children.
23. Identify specific methods for building relationships and improving communication with families.
24. Explain how to have positive conversations with families about suspected delays in their preschool 

child’s development.

DESCRIPTION OF ACTIVITIES:

Participants will achieve mastery of the objectives by completing the online module, in its entirety, which 
includes the following directed activities appropriate to the various areas of content and referenced within the 
module:

1. Complete the pre-assessment.
2. Complete all online learning activities.
3. Review all module content, related professional articles and websites.
4. Review references and resources.
5. Complete all activities associated with the understanding of inclusion of preschool students with 

disabilities.
6. Complete all activities to demonstrate understanding developmentally appropriate practices in early 

childhood classrooms.
7. Complete all activities to demonstrate understanding how inclusive practices positively impact 

outcomes for preschool students with disabilities.
8. Complete activities to check understanding throughout all units.
9. Complete “Required – Check Your Understanding” activities within each unit of the module.
10. Complete the final assessment with an 80% accuracy rate.
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EVALUATION:

Participants will complete “Required – Check Your Understanding” activities in each unit of the module. 
Participants will be required to complete a final assessment at the end of the module and must score a 
minimum of 80% in order to print out a module completion certificate.   Participants are given unlimited 
trials to achieve the 80% passing rate during the twelve-week enrollment period with a mandatory wait time 
of 24 hours between each retake.

In order to earn in-service points participants are required to complete one of three follow-up activity options 
in addition to the module content.

FOLLOW-UP ACTIVITY STRATEGIES:

Following successful completion of the module, participants must complete one of the follow-up activity 
options.

Option A: Instructional Plan

Provide a detailed instructional plan for one of the students described below, including accommodations, 
modifications, referrals for additional services if necessary, and resources for the family.

Child A: Sam is a 4-year old student with Autism. He has a significant language delay, mostly using sounds 
and gestures to get his needs heard. Because of his language delay, he gets easily frustrated when adults or 
peers do not understand him, and often resorts to throwing himself on the ground, hitting another child, or 
running away.   In addition, Sam puts everything in his mouth, cries over loud noises, and has difficulty 
sitting in circle time activities.

Child B: Bella is a 3-year old student with a language delay. Bella and her family recently moved here from 
Brazil and they do not speak or understand English. Bella is extremely quiet and often cries when her 
parents drop her off at school.  Her parents appear to be very concerned about how she is adjusting.

Option B: Written Reflection

Write a 300-word reflection based on the Analysis/Reflection activity in Unit 2.

Go to Data & Evaluation page of the DOE/BEESS website: http://www.fldoe.org/academics/exceptional- 
student-edu/data/. Click on the SEA Profile for the current year; look at Section Five: Selected State 
Performance Plan Indicators, Indicator 7 – Prekindergarten Performance, and complete the following 
analysis and reflection.
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 Review the state-level targets and data for Indicator 7 – Prekindergarten Performance on the SEA 
Profile. Make a note of which indicators met their targets for the most recent reporting year and 
which did not.

 Next, go back to the DOE/BEESS Data & Evaluation page: 
http://www.fldoe.org/academics/exeptional-student-ed/data/. Below the SEA Profile, you will find 
listings for each Local Education Agency (LEA) Profile. Click on the district in which you work, and 
look at your district’s LEA Profile.

 Review the data for your district’s state-level targets for Indicator 7 – Prekindergarten Performance. 
How does your district measure up with the state averages in meeting targets for this indicator?

 Choose a target in one of the three developmental domains that failed to be met in your district.
 Highlight instructional practices you intend to use in your classroom and resources you plan to share 

with families related to this data.
 You may incorporate additional information you have learned in this module regarding the other two 

domains (not selected for this activity) related to your selected Indicator 7 domain, as appropriate.

Option C: Application of Module Content and Resources

The following resources were required or optional reading in the module. For this activity you will return to 
six of the resources and apply the information to your current position. The first four are required resources 
then you will pick two additional resources from the list of choices. Answer the two reflection questions for 
each of the six resources.

 Reflection Prompts: Complete both prompts for each resource.

1. In your own words write 2-4 key ideas from the resource.
2. Explain how you may apply each of the key ideas to your current position to improve the outcomes 

for preschool students with disabilities.

 Do 4: Read/Review each of these resources from the module content and complete the two 
reflection prompts for each resource.

o Division for Early Childhood. (2014). DEC recommended practices in early intervention/early 
childhood special education. Retrieved from http://www.dec-sped.org/recommendedpractices. (For 
this activity, read the DEC RPs with Embedded Examples)

o Center for Applied Special Technology (CAST).    (2016).     Universal Design for Learning.
http://www.cast.org (articles and video)

o Greenspan, Stanley M.D. (2004). Meeting Learning Challenges: Working with Parents of Children 
with Special Needs. Retrieved from http://www.scholastic.com/teachers/article/meeting-learning- 
challenges-working-parents-children-special-needs

o National Association for the Education of Young Children (NAEYC). Play and Children’s Learning. 
Selection of articles from Young Children and Teaching Young Children. Retrieved from 
http://www.naeyc.org/play.
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 Pick 2: Read/Review a minimum of two of these resources and complete the two reflection 
prompts for each resource.

o Center for Community Inclusion and Disability Studies, University of Maine. Visual Supports 
Learning Links and Templates. https://ccids.umaine.edu/resources/visual-supports/

o Centers for Disease Control and Prevention. Learn the Signs. Act Early.
http://www.cdc.gov/ncbddd/actearly/index.html.

o Cooperative Extension System. (2015). Adapting the Child Care Environment for Children with 
Special Needs. http://articles.extension.org/pages/61358/adapting-the-child-care-environment-for- 
children-with-special-needs

o Dewar, Gwen, Ph.D. (2011-2015). Teaching self-control: Evidence-based tips. Parenting Science. 
Retrieved from http://www.parentingscience.com/teaching-self-control.html.

o Fox, Lisa and Lentini, Rochelle Harper. (2006).   “You Got It!” Teaching Social and Emotional 
Skills. Technical Assistance Center on Social Emotional Intervention for Young Children on the 
Web. Retrieved from
http://challengingbehavior.fmhi.usf.edu/do/resources/documents/yc_article_11_2006.pdf.

o Gallaudet University, Laurent Clerc National Deaf Education Center. The Stages of Listening and 
Speaking Development. https://www.gallaudet.edu/clerc-center/our-resources/cochlear-implant- 
education-center/navigating-a-forest-of-information/listening.html.

o Magurussa, Tiffani. (2013). Creating Classroom Jobs. Blog – Scholastic Teachers. Retrieved from 
http://www.scholastic.com/teachers/top-teaching/2013/01/creating-classroom-jobs.

o Parent Involvement – Exceptional Education in Florida. Prekindergarten Information, Contacts and 
Glossary. http://forparents.florida-ese.org

o Prath, Scott, M.A., CCC-SLP. (2016). Telling the Difference Between Bilingualism and a Speech 
Disorder. Retrieved from http://mommyspeechtherapy.com

o Prelock, P., Hutchins, T., and Glascoe, F., (2008). Speech-Language Impairment: How to Identify 
the Most Common and Least Diagnosed Disability of Childhood. Retrieved from 
http://www.ncbi.nlm.nih.gov/pmc/articles/PMC2491683/.

o Smith, Barbara J, Ph.D. Linking Social Development and Behavior to School Readiness. Center for 
Evidence-Based Practice: Young Children with Challenging Behavior. Retrieved from 
http://challengingbehavior.fmhi.usf.edu/do/resources/documents/rph_social_dev_school_rediness.pdf

o Technical Assistance and Training System (TATS). (2010). Developmentally Appropriate Practice
– Adaptive/Self-Help Skills. http://www.tats.ucf.edu/docs/eUpdates/Curriculum-14.pdf.

Option D: Presentation or Professional Study Group

Choose one of the following formats for presenting the material that you have learned:

 Conduct a presentation on what you learned to a small group of colleagues. Write a brief reflection 
on the presentation, including feedback from the participants.

 Conduct a professional study group on the information from this module. This may include group 
discussions, sharing of journal articles or research, and/or additional book study.
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Verification of completed follow-up activities by the participants’ supervisor is required in order for a district 
to award 10 in-service points. Each district is responsible to ascertain if the content of this module satisfies 
the content requirements for students with disabilities credit. In-service points are awarded by the school 
districts through their Master In-service Plan.

LEARNING METHODS:
An activity under this component must align with at least one of the state-identified learning methods listed 
below:

A. Workshop
B. Electronic, Interactive
C. Electronic, Non-Interactive
D. Learning Community/Lesson Study Group
F. Independent Inquiry (Includes, for example, Action Research)
G. Structured Coaching/Mentoring
H. Implementation of “high-effect” practice(s)
I. Job Embedded
J. Deliberate
K. Problem Solving Process

IMPLEMENTATION METHODS:
An activity under this component must align with at least one of the state-identified implementation methods 
listed below. An implementation activity must document the impact of a participant’s acquired skills on 
student when implemented in the educational setting.

M. Structured Coaching/Mentoring
N. Independent Learning/Action Research (should include evidence of implementation)
O. Collaborative Planning related to training, includes Learning Community
P. Participant Product related to training or learning process
Q. Lesson Study Group Participation
R. Electronic – Interactive
S. Electronic – Non-Interactive
T. Evaluation of Practice Indicators


